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   Presidentôs Report      Octoberôs Busy Schedule  

As you read this paper we are into 

September and looking at continued 

negotiations on a local level. Our 

Bargaining Committee is very 

committed to working diligently on an 

agreement from which the membership 

will benefit. Your Shop Committee 

will update you as they can to the 

progress of the local agreement.  

We have a number of items up-

coming that are important to all our 

active and retired members. One major 

item is the work that needs to be done 

to our property and our building. I will 

detail a part of the work in an article 

on page 8 and go into more detail later 

in the year as we work to resolve 

another issue.  

I want to thank all our Education 

Committee members for their work on 

the August 14 Scholarship Scramble, 

held at Noble Hawk Golf Links in 

Kendallville. The winning teamôs 

photo is here on the front page and 

there are more details on page 5 about 

the scholarship recipients 

and other golfing info.  
 

Diversity Dinner 10/1/2011 

Our Civil and Human 

Rights Committee members 

have been working on 

coordinating the schedule 

with our guest speaker and 

lining up all the catering 

details, too. Our featured 

speaker that night is our own 

International UAW Vice 

President Jimmie Settles. 

Jimmie is currently in 

national negotiations with 

the Ford Department as they 

work toward a national 

agreement. He has been gracious 

enough to commit to being our guest 

speaker at the 2011 Diversity Dinner. 

Tickets are available at the UAW 2209 

hall and the public is welcome to 

attend. Each seat is only $40 and a 

table of 8 is $320. If you know of 

someone who may be interested in 

attending, have them call the 2209 hall 

at (260) 672-2209. We have invited an 

array of labor leaders and their union 

members from North East Indiana and 

UAW locals around Region 3. There is 

always room for more so please 

consider joining us as we welcome 

UAW International VP Jimmie Settles 

to our hall on Saturday October 1, 

2011. 
 

Solidarity Day 10/8/2011  

Solidarity Day is sort of like the old 

picnic, just renamed. We moved it to 

later in the fall and have separated or 

split the day into two distinct events. 

Noon until 4:00 p.m. is our kids and 

family portion of the day. From 5:00 

p.m. ï 11:00 p.m. is our adult portion.   

For the ñFamilyò portion of  

Solidarity Day, we have several 

special guests for the kids to meet and 

take pictures with. Our guests include 

the mascots from the Mad Ants 

basketball team and the Fort Wayne 

Komets hockey club. Also a visit 

from the Fort Wayne Childrenôs Zoo 

is being scheduled. Five amazing 

animals with their keepers will do a 

presentation. We also plan to have 

kiddie rides and inflatables, face 

painters and games with prizes. Any 

way you look at it, this is another 

great event that the whole family will 

enjoy. The food is free. The events at 

the hall are free too. All you have to 

do is show up with the kids or 

grandchildren. We will use a shuttle 

bus system again to and from the 

plantôs west parking lot to the hall 

similar to past years. 

Later that night we have a ñgrown 

folksò party planned using all the hall 

property and the main hall, too.  There 

will be a blur of activity on October 8, 

plan on being part of  Solidarity Day 

2011. 
 

In solidarity, 

Mark Gevaart 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The low score winning team shot a 54 at the 

Education Committee Scholarship Scramble. L to R:  

Pete McFray, Joe Dantoni, John Bloom and Mike 

Zumbro. 



Our Editorial Policy  
 

To our readers: This newspaper is the voice of your local 

and international union. This is our only vehicle for 

bringing to you, on a regular basis, the views of the leaders 

you elected, so you can evaluate them. 

The newspaper also is the voice of the membership. We 

welcome articles from UAW members and stories about 

members. 

All articles should contribute positively to the welfare of 

this union and its members.  

We will accept no attacks on any union leader or member. 

We will accept a thoughtful discussion of all related issues 

in the letters column. 

We reserve the right to reply to those that seem to reflect a 

misunderstanding of the union and its policies. 

Thanks for your support, and we look forward to hearing 

from you. 

DEADLINE 

for the November - December issue of  

LOCAL VOICES  

is Friday October 14, 2011. 
 

Submissions should be turned in to Darlene at the 

union hall or emailed to:   
          

news-editor@local2209.org 

Financial Report for July 2011  

    Beginning Balance              $   

    Income              $   

    Total Expenses             $  
 

    Account Balance             $  

 

2209 Hall  Hours 
 

 Mon. - Fri.      6:30 a.m. to 3:30 p.m. 

Financial Report for June 2011  

    Beginning Balance              $   

    Income              $   

    Total Expenses             $  
 

    Account Balance             $  

Solidarity Means wearing  

RED 
Every  Wednesday  

 

Photo by Todd McKibben 



  

Three checks totaling $31,112.36 were presented to the Make·A·Wish Foundation® at a ceremony on August 19. 

   Chairmanôs Report Unit #1   

                

             By Rich LeTourneau  

I apologize that I did not have 

the time to put an article in the 

paper after my first month in 

office. I knew that I would be 

extremely busy starting out and I 

had huge challenges in front of 

me. It really hasnôt slowed down 

yet and I donôt see an end in 

sight. I hardly had time to say 

goodbye to my mechanic 

buddies out back. Now that Iôm 

not just a flash light holder 

anymore, I can make myself available if any of you 

mechanics need my help pulling a motor like Bob or Jay 

because Iôm only a phone call away. Seriously, there 

really has not been a whole lot of opportunity to visit on 

the floor, but I do it when I can. I have spent the last two 

months attempting to change the morale on the plant floor 

and at the same time change some attitudes the company 

has towards our members. The shop committee and I have 

been fully engaged in all GMS and Quality meetings so 

that we can be a part of positive change to the plant and 

our future here at Fort Wayne. This membership is fully 

capable of building a world class truck and we have. The 

sooner this management figures out that we are not grade 

schoolers and we can make informed choices the sooner 

we will start moving forward. People making quality 

happen has always been this plantôs success, but because 

some managers have completely forgotten this, it will 

continue to be an uphill battle. We as a union took a 

position on forced job rotation. Although the company 

fought us on this issue, they now admit this plant was 

nowhere near ready to even implement our local language 

on a two job menu, let alone take on forced rotation. We 

had not even implemented the basic GMS principals yet. 

Every single issue has become a struggle for them instead 

of just taking a common sense approach and stepping up. I 

will never get tired of talking about the issues and trying 

to convince the company to do the right thing here, but 

unfortunately the only thing they understand is civil 

disobedience. Then they react and it is usually too late.  

Week after week we discuss major morale issues that will 

bring positive change to this membership, but nothing 

happens. For example, we have discussed team leader pay 

that was dangled in front of them over two years ago. 

They have been given good suggestions on how to get this 

moving forward; unfortunately, I see nothing happening 

until all team leaders decide to stop doing the elements of 

their job descriptions they are not receiving pay for. As 

you have seen I have no problem signing joint letters with 

the plant manager; however, it would be nice to say hey, 

we did something positive for those who build the truck 

and we agreed to it together. Unfortunately, that is not 

how it works here anymore, once it did. We have to 

change the culture of this plant and we will.  Itôs obvious 

that nothing happens unless this membership lights a fire 

under their asses. They are not even remotely interested in 

following through on whatôs best for us or the truck. 

Where the company is lacking in people skills and 

communication, we as a membership must pick up the 

pace. We have discussed a thirty minute team meeting in 

conjunction with a no punch out policy. The company 

made it clear that standing at the time clock while the 

membership was suppose to be in their six minute team 

meeting is what generated the punch-out policy. We gave 

them a proposal that would replace the non-value added 

six minute team meeting with a constructive 30 minute 

meeting without losing any units. In exchange the punch 

out policy would go away. Let me make this clear though, 

one will not happen without the other. Management has 

tried to separate these issues, but we remain firm that the 

two issues will go forward together or not at all.              



October  Events  at  Union  Hall  

Red Cross Blood Drive Scheduled for Thursday October 27 at 2209 Hall 
 

Donation times are from 7 a.m. to 9 a.m. and 1 p.m. to 5 p.m. Please call the hall at 

260-672-2209 to schedule an appointment during one of these blocks of time. 

Donations must be scheduled so it does not interfere with your working hours.  
 

Volunteers will also be needed to help make this event a success. Check with the 

hall to see how you can be of help.  

UAW 

       Kickinô  It  Old  School  Kickball  Tournament 
The Union Label Committee has set the date for the inaugural kickball tournament - Sunday 

October 16. Registration to play in the event is closed, but you can still come out and cheer your 

union brothers and sisters. The first ball should be rolled at 10 am. 

 

Solidarity Day Party on Saturday October 8  
 

Noon to 4 p.m. - Family and kidôs time 
        Similar to past picnics with food & drink provided  
        (hot dogs, hamburgers, taco salad, soda and more) 
 

5 p.m. to 11 p.m.- Adult time  
          Disc Jockey Rudy Soto spins tunes 
          Food (hot dogs and hamburgers)    
           ñAdult beveragesò 
 
Standing Committees will be holding drawings for fabulous items.  

Civil and Human Rights Committee Diversity Dinner 
 

When: October 1, 2011 

Where: UAW 2209 union hall 

Time: Social hour 5 p.m. to 6 p.m. 

 Dinner 6 p.m. 

Cost: $40 per person 

 $320 for a table of 8 

Guest Speaker: UAW Vice President James Settle, Jr. 

V.P. Settles began his career as a trade union activist in 1968, when he joined UAW Local 

600 upon starting work at Ford Motor Co.ôs Dearborn Iron Foundry and Michigan Casting 

Center. 

Tickets are available at the hall or from a member of the Civil and Human Rights  

 Committee. This event is open to the public. Bring a friend or neighbor. 

Meal will be catered by  Cerutiôs. 

 

 

 

 

 

 

 

 

 

 

 
UAW Vice President 

James Settle, Jr. 

Membership meeting is Saturday October 15 at 11:00 a.m. 



Letter to the Editor Writing Class  
 

The importance of getting laborôs voice heard in the national, state and local elections next year is a high priority. We 

can get our views into newspapers through the letter to the editor section. With this in mind, a class is being prepared 

which will help us compose better letters. Active and retired members are encouraged to attend. 
 

Date: Saturday October 22 

Time: 11 a.m. - 1 p.m. 

Where: Local 2209 union hall 
 

Our instructor will be Larry Hayes. He is a former English teacher and  

adjunct professor at IPFW in journalism, English and peace studies. His  

work in the newspaper business includes editorial page editor and columnist  

at The Journal Gazette for nearly 30 years. He has more than 50 state and  

national awards for writing, including as finalist for the Pulitzer Prize.  
 

Mr. Hayes would like to see some sample letters to the editor that we have  

written, whether they have been published or not. Not everyone needs to  

submit one, but a sampling of letters will help him prepare for the class. Please 

turn these into the hall by Thursday October 13.  
 

Please register for the class by calling the hall at 260-672-2209. 
 

See you there! 

 

Education  Committee  
Awards  Scholarships  

 

Twenty-one students competed for this yearôs awards. 

The two recipients were Stephanie Barton and Joseph 

Michael Fenker. Each was awarded $1000, which was 

sent to their respective schools.  

Stephanie is a junior attending Indiana University. She is 

studying journalism. Her father, Daniel, works 2nd shift 

maintenance in General Assembly.  

Joe is a freshman at Ivy Tech. He is beginning his studies 

with his goal of receiving a degree in elementary 

education. His father, Tom, works 1st shift maintenance 

in General Assembly. 

 

 

 

 

 

 

 

 

 

 

 

 

L to R: Debbie Barton, President 

Gevaart, Stephanie and Dan Barton 

 

 

 

 

 

 

 

 

 

 

 

 
 

L to R: Tom, Joe and 

Karen Fenker 

Education Committee Scholarship Golf Scramble  

 

 

 

 

 

 

 

 

 
High score winners L to R: Sal Torres, Javier Rosado, 

Nelson Rodriguez and Rick Garza 

Thirteen foursomes participated in this yearôs fundraiser for the 

scholarship program. This event is the major source of funding 

for the scholarships. Some individual performances of the day 

are as follows: - Closest to the pin #2  Brett Kippert 

  - Closest to the pin #8  Brad Walpole 

  - Longest drive on #6  Jeff Walpole 

  - Longest putt on #9  Joe Dantoni 

  - Longest put on #18  Josh Specht 
 

Thanks to the sponsors of this event: Tom Kelly Buick GMC, 

Heartland Vision, Midwest America Federal Credit Union, Mike 

Anderson Chevrolet, PNC Bank-Workplace Banking and the fine 

folks at Noble Hawk Golf Links. 

 

RECYCLE  this paper.   Pass it on to a non -union acquaintance . 



I am so tired of feeling like a frog in hot water. You 

know the story, how to boil a frog? If you try to stick a frog 

into a pot of boiling water, as soon as he feels the heat, that 

smart little frog is going to hop right out of that pot and 

jump to safety. But if you put a frog into a pot of cool 

water, then gradually turn up the heat, pretty soon that little 

frogôs goose is going to be cooked, before he even knows 

what happened to him. 

Being a working American is a lot like being a frog in a 

pot of water thatôs getting hotter and hotter. Whether we 

are union workers, or the unfortunate folks who have little 

or no voice in their work place, we are all under siege and 

have been for so long we donôt even know it. 

We are influenced every day. 

Bombarded by media all trying to help 

us by providing us with information, 

from their point of view, so we know 

what thoughts to think, how to feel, 

what to do and how to behave. When 

you donôt fall into line and accept their 

version of the truth and the way things 

should be according to their point of 

view, well, you arenôt just wrong, 

suddenly you are unpatriotic, even 

criminal!   

We canôt allow others to tell us 

what to think, or believe that what 

they say is the only truth. We need to 

make the effort to find our own truth. 

Think our own thoughts. Donôt rely on 

any one source of information but 

practice looking at many sources. 

Smart phones really aid in this as nearly all media outlets 

have free apps you can download and then keep up with 

current news at your convenience. Check the liberal outlets, 

check conservative outlets, check the foreign outlets like 

BBC news. No one source has the entire truth, but you can 

find the truth somewhere in between. 

Revolution is coming. Revolution is happening. On the 

streets in Egypt, Libya and throughout the middle east, 

people who have long been silent, whose voices have been 

suppressed, are rising up and making themselves be heard. 

They are getting the attention of their governments and the 

world. They are making change happen in places where the 

rule of law and society as we know and love it does not 

exist. Still they stand up. We can do no less. 

The attacks on the middle class have been going on for 

most, if not all, of our lifetimes. Little by little, corporate 

America has told us that unions are bad and to be avoided. 

We are the union. Each and every one of us. As consumers, 

we have been programmed and seduced to believe we are 

members of the elite, the ones who have. Certainly we are 

much better off than many of the people in our 

communities, with our new cars or trucks, flat screen TVs, 

smart phones, ipods, ipads and laptop computers. But we 

are not a part of the privileged class of our society. Thatôs 

an illusion which pacifies us into accepting that things are 

the way they should be. We have been programmed to 

think of workers as bad, union workers as lazy. I am a 

union worker, you are a union worker, Iôm not lazy, are 

you? We have been programmed to think of workers as 

the enemy, well if so, brothers and sisters, we are the 

enemies of ourselves. We are our own worst enemy if we 

sit idly by and allow the bullies tell us what to think or 

how to feel and that if we disagree with their point of view 

then we are wrong, immoral and unpatriotic. Bullies do 

not like dissention. Bullies do not like it 

when anyone has the courage to 

challenge them and they will try to 

silence that person by any means 

necessary. Stand up. Bullies will tell 

you different is wrong, and not worthy 

of the same rights and freedoms as 

everyone else. Stand up.  We all need 

each other. Our differences, our 

diversity, makes us stronger. Our unity 

makes us strong. We have to stand firm 

and support each other in this world or 

none of us will survive. Stand up. Stand 

up and defend the rights of others the 

way so many (and many amongst us) 

fought and died to preserve those rights 

and freedoms. 

We need to celebrate our differences 

and diversity. Embrace our uniqueness 

while at the same time building our own solidarity. GM 

has made itself into a melting pot (not a reference to the 

air conditioning experiments they ran during the hottest 

days this past summer) and as such, we are a reflection of 

America at its beginnings. They have brought us in from 

all over the country, all kinds of facilities and mixed us 

together. Each and every location did things differently, 

had different things that worked well, or not, for them. 

Here in Fort Wayne and elsewhere in the GM family, 

despite all of our differences we have one strong bond that 

ties us together, the union. Each of us is a link in that 

chain, and we are only as strong as our weakest link. Right 

now we can show our strength and solidarity by wearing 

red on Wednesdays to support our shop committee until 

we have a new local agreement. It is the simplest of 

things, but sends such a powerful message to management 

and to our shop committee. We are one, WE ARE UNION 

and we stand together. 

 

Roxanna Lucas 

Chassis 3rd shift 

 

 

 Letôs Stand Together During these Trying Times 



The purpose of this report is an attempt to improve the 

lives of our members in their daily routine. Not an attempt 

at humiliating or degrading management in the 

performance of their duty, but merely to point out some of 

the lazy and ineffective ways that they are hampering our 

ability to do our jobs in the best way possible. There are 

many of us over the years that have attempted to go to 

management with ideas to improve their job, not only to 

make your jobs better, but also to improve efficiency and 

quality. Only to have management give us the feeblest 

excuses on why it can't be done. 

 For example, one of my favorite excuses is, ñWe can't 

do that because the other plants will not accept it.ò In 

reality, there is no real attempt on 

managementôs part to make it happen, 

no matter how much sense it makes. 

This is simply because they are too 

afraid to rock the boat or too lazy to 

even make an attempt at making the 

improvements necessary for a truly 

competitive manufacturing facility. 

When you analyze the management 

philosophies at Fort Wayne assembly, 

you quickly see that their main rule is 

to intimidate, harass, and attempt to 

undermine our unity. They will write 

us up or throw us out on the slightest 

provocation. While, on the other hand, 

one of their supervisors or any other 

member of management are not held to 

the same standards, they are given 

special and preferential treatment and 

excuses are made at every level, for incompetence or just 

plain laziness. For us to become a truly world-class 

manufacturing facility these practices must be addressed by 

management, who unfortunately doesn't even see the 

problem.  

Let me give just one more glaring example of 

management's inability to manage on a truly world-class 

level. Let's go back to when all of our new people were 

hired to staff third shift. As you will remember, third shift 

was divided between first and second shift for training 

purposes. This resulted in having two and sometimes three 

people on one job. This was managementôs opportunity, 

as well as their job, to train each and every one of us to 

perform our jobs to the highest quality and efficiency 

standards that are needed in today's marketplace. Instead 

of doing this, too many of the managers used these people 

for jobs other than learning their primary responsibilities 

for a successful third shift launch. This resulted in a 

dramatic reduction in quality, making the third shift 

launch far less than acceptable. This is further shown by 

the poor and ineffectual way that management is not 

doing the jobs that they are paid to do. There is not a 

person in this local who does not want to do a quality job; 

however, it is up to management to make sure that those 

opportunities are provided for 

training so we can perform our jobs to 

the world standards that are required 

in today's marketplace. 

This is just one example of the 

ineffective management that we, in 

this local, suffer with on a daily 

routine. I'm sure as you read this, you 

are thinking of your own examples of 

what they have and have not done. I 

would like this to be an ongoing way 

for us to communicate and hopefully 

improve the management here at Fort 

Wayne Assembly. Please, feel free to 

share with me ideas you have for 

future articles. You can contact me at 

union2209@gmail.com and give me 

your suggestions for future articles on 

improving our management here at 

Fort Wayne assembly. 

It is not only our duty, but our responsibility to hold 

management to the same standards that they demand of 

us. After all, we are owners of this company and we have 

given hundreds of millions of dollars for this right and 

privilege. We are as much management to them as they 

are to us. We are in this together. 

 

In solidarity, 

Phil Kelley 

Material 2nd shift 

 

 

The Ills of Management, Let Me Count the Ways  

  Republicans  Banned  From  Labor  Day  Parade  

ñUsually they've been in the parade, but it seems like they only want to stand with us one day a year, and the other 364 days they 

don't really care,ò said Randy Radtke, president of the Marathon County (WI) Central Labor Council. He continued, ñIt should come 

as no surprise that organizers choose not to invite elected officials who have openly attacked worker's rights or stood idly by while 

their political party fought to strip public workers of their right to collectively bargain.ò   

Policy  Reversed  Prior  to  Parade  

ñWe didn't start this fight in Wisconsin, but were responding to anti-worker positions and policies supported by local Republican 

politicians, including those who have complained about not being invited.ò wrote Radtke in an email statement which reversed their 

earlier decision and allowed Republican politicians to march.  



In a Game of RBIs and ERAs, Character Matters  
Impressing a baseball tournament 

director with your ability to locate 

pitches or your batting stroke puts a 

smile on a teenagerôs face. Impressing 

the same person with the quality of 

your character speaks volumes. The 

Janesville, Wisconsin, 14-year-old 

Babe Ruth team were winners on the 

field and off when they competed and 

won the Ohio Valley Regional 

tournament last month. Tournament 

director Jerry Bailey singled them out 

for the way they handled themselves. 

ñThey were confident, but without any 

cockiness or arrogance,ò he said. 

ñThey were an exceptional group.ò 

Among the players on the team is 

Kevin Brandt, son of Jim Brandt who 

works 3rd shift in the Paint Department. 

The Janesville team went undefeated 

through four games each at the district, 

state and regional level to earn the 

opportunity to play in the Babe Ruth 

World Series. Kevin bats in the clean-

up slot and plays three different 

positions: first base, outfield and 

pitcher. He has been involved in 

organized ball since he was 8-years-

old. His father, Jim, coached him until 

he transferred to Fort Wayne 

Assembly in October 2009. 

Jim missed a couple of the regional 

games, but used vacation hours to see 

the Janesville team play in the Babe 

Ruth World Series which was held in 

Glen Allen, Virginia. While the team 

did not win the series, Jim said it was 

an experience the players and their 

families will never forget.  

ñIf you had told us weôd be one of the 

top six teams in the country when this 

season started, I wouldnôt have 

believed you,ò said Kevin Brandt. 

 

Kirk Swenson 

Newspaper staff 

Quotes used are from The Janesville 

Gazette coverage of the team. 

 

 

When I was elected in late May I was told by the last 

administration that the union hallôs septic system would 

have to be replaced. I started asking around and was told 

that by all the officers and employees I came in contact 

with the same thing, ñOh yeah, it needs to be replaced.ò In 

fact they had taken the steps to get bids on doing the 

project. Since they asked contractors to estimate the cost , 

those contractors called the Board of Health in Huntington 

County asking for the layout and history of our system. My 

first week on the job I got to meet Joe Rakoczy, Chief 

Sanitarian of Huntington County. He wanted to see what 

was ñwrongò with our septic system. We talked and his 

opinion was that since we were looking into replacing the 

system that we had better get soil samples and permits from 

the state. During July, I started talking with people who do 

septic systems for a living. I knew we had to have a soil 

sample done and submitted to the state of Indiana so they 

could permit us to build a new system, if in fact one was 

needed.   

I met Roger Hitzfield who did the original 1988 

installation of the system we have now. I scheduled a 

meeting with the Huntington County sanitarian, Roger and 

Eric Hitzfield, a state-certified soil sample person and vice 

president Todd McKibben. Roger Hitzfield ended up taking 

control of the meeting and explaining to the group a couple 

of key issues. First he talked about our drainage issues from 

the hall and how a heavy rain would wash down into the 

drain field and overload the system. He suggested we add 

drain tile to move the water from our gutters and 

downspouts north and south of the drain field (the 

property slopes to the west by the drain field). He also 

talked about how the original system was installed with an 

alternating drain field. There was a ñbull turnò and a tool 

that could be used to direct the flow so that every six 

months you would use the opposite drain field and not tax 

the system too much. The Huntington County sanitarian 

agreed and that the system just needed to be fixed, not 

replaced and the soil sample person stopped their work 

when we realized that we did not need to permit the soil 

with the state. So we were ñgoodò as long as we worked 

on the system to fix what was broken and re-route our 

drainage, too.  

We consulted with our retired groundskeeper who 

stated, ñYeah, that bull turn quit working in about 2002. I 

told someone about it, but nothing was done about it.ò So 

he showed us the tool in the garage and then showed us 

where the ñbull turnò was in the grass next to the system 

tank. It did not turn, so we have contracted with Hitzfield 

to dig up and re-do the sanitary box and the bull turn so 

that the fields can be accessed and alternated every six 

months. The total cost with labor is just over $9,000. This 

fix is a lot cheaper than the $50,000 or $60,000 to replace 

the entire system.  

We will have more updates on this and another issue in 

the months to follow.  

 

Mark Gevaart 

President 

 

Kevin Brandt throws a pitch during the 

Ohio Valley Regional championship 

game. Janesville won the game and 

advanced to the Babe Ruth World Series. 

 

The Saga of the Septic System 



Retiree  Report  

 

Retirees                      We Wish You Well 
Daniel Kelly and Tony Young 

Retired Workers Membership and Dues 

UAW retired members finance their own structure 

through voluntary retiree dues. These dues make their 

programs self-supporting. Since the UAW Constitutional 

Convention in 1966, retirees have pledged that the UAW 

would not have to use active membersô dues to support the 

retired workersô programs. Our retired members have kept 

faith with that pledge. 

Retired members pay $2 per month in voluntary dues. 

Of these dues, 35 percent stays in the local union retired 

workersô chapter, 25 percent goes to the regional retired 

workersô fund and 40 percent to the UAW Retired Workers 

Department for their efforts on behalf of retired workers. 

Some of these efforts would be for collective bargaining, 

legislation, communication, education and representation 

on issues affecting seniors and retirees. The entire program 

of the UAW retired workersô movement is financed by 

retireesô voluntary dues. 

At the local union retired workers chapter level, dues 

are used to mail the monthly newsletter, provide 

refreshments at the meeting, send delegates to conferences 

and for the Retiree Black Lake trip. 

Retiree Website 

In July we activated a website for Retiree Chapter 2209. 

Content on the site will include resources and information 

regarding the UAW retiree negotiated benefits, local union 

activities, info for senior citizens, info about legislative 

issues, volunteer activities and more. Some content is 

restricted and requires registration to view it. 

All newsletters are now available on the website. Local 

and national benefit contact information can be found on 

the website. 

Please take time to review the content on the website on 

a regular basis. It is likely that information will be posted 

on the website before it goes in the newsletter. We 

welcome suggestions on what should be included that 

would be useful to the chapter retirees. And let us know 

how you are doing in retirement. 

Some retirees donôt have access to the internet. If you 

are a retiree with internet access, please help those you 

know without access keep up to date with important 

information. 

Website: region3.uaw.org/local2209retiree 

Email: chapter2209.recsecty@gmail.com 

Phone: 260-489-7833  

Retiree Meetings 

Meetings are held the 3rd Wednesday of each month at 

10:00 am at the Local Union 2209 Hall. Upcoming 

meetings are September 21, October 19, November 16 and 

December 21. 

Retirees, retiree spouses, and surviving spouses are 

welcome to attend the meetings. We also welcome 

transfers from other retiree chapters. 

 

In Solidarity, 

Gary Schepp 

Retiree Chapter 2209 Recording Secretary 
 

 

Election Results for Unit #1 District 10 Alternate Committeeman 
 

William Thompson  3 

Robbie George  108  Elected 

Eric W. Roberts  72              Submitted by 

Dwayne Stamper  6     The Election Committee 

Fall  Class  Offerings  at  the  UAW/GM  Training  Center  
 

· Active Listening Skills                  · Credit Management 

· Computer Classes   · Welding Basics 

· Pre-Retirement (Series of six classes covering topics such as legal services, long term health care, financial planning, 

 Social Security Administration and UAW-GM pension plan.)  
 

All classes are held in the training center which is located behind the tour holding area near the GA entrance. 

You can sign up for any of the classes on the internet at www.fwatrainingcnter.com/training/   

You must have a username and password to register on-line. There is an initial sign-in process identified on the website. 

Otherwise, you can call Randy Brown at (260) 673-2405 and he can assist you in the registration process.  

These classes are open to active and retired members and their spouses. 



 
INTRODUCINGé  

        Bonnie Erbé  
 

   Bonnie Erbé hosts a 

PBS program titled 

ñTo The Contrary.ò 

Currently in its 20th 

season, this program is 

unique in the sense 

that it is an all-female 

news analysis series. 

 First launched in 

April 1992, each week 

the show features four 

female panelists from 

various backgrounds including politicians, 

journalists, activists, and professional 

commentators. These women, with host and 

moderator Erbé, discuss various issues in the 

news, mainly affecting women, children, 

families and communities of color. It is a half 

hour program. Erbé has won more than 20 

awards for her journalistic accomplishments. 

Locally, WFWA airs the program on Fridays 

at 4:30 p.m. and Sundays at 2:30 p.m. It can be 

found on station 39.4 over the air, Comcast 

Xfinity 243 and Frontier FIOS 473. Satellite 

customers should check their channel guides.  

Full program episodes are also archived at 

pbs.org. 

ñIntroducingéò will bring you more media 

personalities in the future. Look for it. 

Biographical and program info is from Wikipedia.org 

and pbs.org. 

Mark your calendar for Saturday November 12 and plan on 
getting on the bus to the Lighthouse Outlet Mall and Blue 
Chip Casino in Michigan City, Indiana.  
 
Bus departs from 2209 union hall at 7:00 a.m.  
Bus returns to 2209 union hall at 7:00 p.m.  
 
Cost: $35 
Tickets are available at the hall until October 7. 
Seating is limited. 
 
Donuts will be provided. Soft drinks and water are the 
responsibility of each passenger. 
 
There will be a 50/50 drawing and giveaways on the bus. 
 

Womenôs Committee 

Bus Trip  

Information  

 
 

 "I think we're seeing almost 

weekly, or even daily, scientists 

that are coming forward and 

questioning the original idea that 

manmade global warming is what 

is causing the climate to change." 
  

          - GOP presidential candidate 

  Rick Perry to an audience 

  at a New Hampshire   

  campaign stop August 17 
 

ñTo be clear. I believe in evolution 

and trust scientists on global 

warming. Call me crazy.ò 
 

          - GOP presidential candidate 

  Jon Huntsman on his     

  twitter feed August 18 

 

Destination - FUN 



Thank you to our union brothers and sisters for the prayers, cards 

and donation in memory of my father-in-law Matthew Neukam.  

We forwarded the money to Riley Hospital for Children in 

Indianapolis to continue to do good work. 

 

Sincerely,  

Duane Thompson, Paint Maintenance 2nd shift 

Becky Thompson, Maintenance retiree 

I would like to take this time to thank the 

Local 2209 Leadership and membership for 

their cards, prayers and words of 

encouragement with the passing of my 

mother. It was so nice to receive during this 

time and to know that so many brothers and 

sisters care. 

 

In Solidarity, 

Lloyd Hinkle 

Material and UAW Trainer 

On Saturday August 27, we held our annual hunter 

safety program at the 2209 union hall. This is a yearly 

event provided by the Recreation and Conservation 

Committee. It alternates each year from Hunter Safety to 

Bow Safety as we try to broaden the opportunities to teach 

and learn.  

This year the class was conducted by 2209 member 

James Olsen. He is the current President of the Indiana 

Bow Hunters Association and a lifelong sportsman. He has 

lent his skills and expertise in bow hunting to this 

membership in the past as well. The class of  just over 20 

people were eager to learn. The class covered some bow 

hunting history, safety in the woods, but most of all James 

shared his love of the outdoors and hunting with the class. 

In addition they learned about the  latest in tree stands and 

harnesses, ground hunting, tracking their game and some  

 

first aid tips.   

A special thank you goes to our members of the 

Recreation and Conservation Committee who committed 

their personal time to volunteer to make lunch and for all 

the class participants.  

Also, thanks to James Olsen, who for multiple years 

now, was our Bow hunter safety class instructor. All 

participants are now certified in bow safety and are able to 

hunt in all states that require this class for their specific 

hunting seasons.   

In 2012 we will have a Hunter Safety class for our 

members during the last weekend of August. Plan ahead 

and mark your calendar now.   
 

Mark Gevaart 

President 

All of us at UAW Local 2049 would like to thank each and everyone 

from UAW Local 2209 for all the support and donations we have 

received from you while we have been on strike. It is very uplifting and 

encouraging for us to know that others are thinking about us and helping 

us through these difficult times. Once again, thank you for your 

assistance and support. It is greatly appreciated. 
 

UAW Local 2049 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Members of the 2209 bargaining committee and vice president Todd McKibben 

spend some time with our brothers and sisters of UAW Local 2049 who are 

currently on strike. 

                  Photo by Rich LeTourneau

 

 

Bow  Safety  Class  Trains  Hunters  

Thank  You  Notes  and more 

The Man Who Never Died:  
The Life, Times, and Legacy of Joe Hill, 

American Labor Icon by William M. Adler  

(New in print on August 30) 

 
ñFinally. A real Joe Hill biography. Asks all 

the right questions, digs deep for the answers 

and reads like a true crime drama à la David 

Simon.ò - Steve Earle  

     Musician  
 

ñThe Man Who Never Died reminds us that 

it took a peopleôs movement to create 

Americaôs middle class, and that people 

must get moving pronto for the bosses, 

bankers, BS-ers, and bastards are going all 

out to kill it. Adler gives us an epic of 

investigative reporting and narrative history 

that will lift you up and, once again, put the 

ómoveô in movement. Donôt mourn, read this 

book, get out of the La-Z-Boy, and join the 

action.ò - Jim Hightower  

    Populist agitator and editor of the 

    ñHightower Lowdown.ò  


