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The only thing necessary for the triumph of evil is for  

good men And Women to do nothing  

Jamie Hassinger (center 

with sign) and Dan 

Sheridan (at right) march 

around the statehouse in 

Indianapolis during one 

of the recent rallies 

supporting collective 

bargaining and other 

workersô rights. Jamie 

works in Body Shop on 

3rd shift and Dan works in 

Material on 1st shift. 
 

   Photo by Kirk Swenson 

 

ELECTION  NOTICE  
 

Triennial Election of Officials  
 

Complete information begins on page 5  

Proposed Indiana Senate and Assembly legislation is displayed from the 2nd floor banister at the 

statehouse as the harmful effects of each bill is explained to the gathering of concerned citizens.  

                                Photo by Kirk Swenson 

 ñWe want to remind Hoosiers that Indiana is an employment at will state. That means 
that your employer can fire you for any reason or for no reason at all. Employment 
contracts are the exception to this rule. Few employers offer employment contracts for 
their workers, making them vulnerable to their whims.  Ever wonder why the attack has 
been waged against collective bargaining? The truth is that collective bargaining 
agreements changes all of that. If the current bills pass outlawing collective bargaining, 
Hoosier employees will lose the greatest protection that working people have.ò 

   ððPrepared text of statement Local 2209 member James Burgess delivered to the 
  thousands gathered at the ñWe Are Indianaò rally in Indianapolis. James 
 delivered the speech in his capacity as 1st 

 Vice President, Indiana State Conference 
 NAACP. James works in the Paint Dept. on 
 3rd shift.  
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     On March 22 

through March 24, 

I, along with our 

other delegates, 

attended the UAW 

2011 Special 

Convention on 

Collective 

Bargaining in 

Detroit, Michigan. 

Representatives 

from the Big 3 auto 

companies, parts 

suppliers and 

gaming were present. This convention was very 

informative and the plan has been voted on and accepted 

for the direction the UAW will take in the upcoming 

national negotiations. The major goal is to negotiate back 

what was taken away from us in 2009. The convention was 

very, very powerful and the showing of solidarity was 

awesome. 

In our plant, management continues to try and shove 

Global Manufacturing System (GMS) down our throats. 

Let me assure you that myself and your Shop Committee 

continues to resist this activity and we will further continue 

to force management to follow the guidelines as set forth 

by the National Agreement on implementation of GMS. 

The position of your Shop Committee has always been 

that job rotation is a seniority violation and as 

management continues to try and implement this program, 

we will force them to go by all of the guidelines and jump 

through all the hoops. Furthermore, the same will be done 

with Planned Maintenance Partnership and the attempt to 

combine skilled trades classifications. 

Unfortunately, GMS was forced on this membership 

and this isn't just a Local 2209 fight. All UAW-GM 

facilities have these same issues and concerns when it 

comes to GMS and Competitive Operating Agreements as 

set forth in the 2009 National Agreement.  

During the last few weeks, I have been attending 

meetings a few days a week at the Center for Human 

Resources in Detroit as a member of the Top Bargaining 

Committee for our next UAW-GM National Agreement. 

We sorted and submitted resolutions from all the UAW-

GM plants. They were then voted on and approved at the 

National Bargaining Convention. Encompassed in these 

resolutions were a magnitude of many issues and 

concerns from our memberships. Number one is to "GET 

OUR STUFF BACK" and force management to live up to 

the contract! 

In April, your Shop Committee will be sorting and 

organizing all the local resolutions that you have 

submitted for the upcoming local negotiations. These will 

be ready and prepared for your adoption at the May 

membership meeting. 

In closing, it is a honor and privilege to serve our 

membership as your Shop Chairperson and further to 

represent our local as a top negotiator in the upcoming 

national negotiations. 

 

In Solidarity, Mark Orr Our Editorial Policy  
 

To our readers: This newspaper is the voice of your local 

and international union. This is our only vehicle for 

bringing to you, on a regular basis, the views of the leaders 

you elected, so you can evaluate them. 

The newspaper also is the voice of the membership. We 

welcome articles from UAW members and stories about 

members. 

All articles should contribute positively to the welfare of 

this union and its members.  

We will accept no attacks on any union leader or member. 

We will accept a thoughtful discussion of all related issues 

in the letters column. 

We reserve the right to reply to those that seem to reflect a 

misunderstanding of the union and its policies. 

Thanks for your support, and we look forward to hearing 

from you. 

DEADLINE 

for the May - June issue of  

LOCAL VOICES  

is Thursday April 21, 2011. 
 

Submissions should be turned in to Darlene at the 

union hall or emailed to:   
          

news-editor@local2209.org 

 

  

  Negotiations   Chairmanôs Report Unit #1 
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March of Dimes® Info  
 

This yearôs March for Babies® event in Fort Wayne will be 
held Saturday April 30 and will start and finish at 
Headwaters Park. Interested parties may pick up a brochure 
at the hall or learn more at www.marchforbabies.org. 

 

2209 Hall  Hours 
 

 Mon. - Fri.      6:30 a.m. to 3:30 p.m. 
 



 

David Barnett, Ned Dukes, Richard Freiberger, James R. Garrison, John C. Halbach, Rhonda K. Krogman,  

Dale R. Lindhorst, Maureen L. Lindsay, Stephen Sharp, Terri M. Solis, Gary Stephenson and Herbert Tygart. 

 

Retirees                      We Wish You Well 
 

 

Retirees Collect Tabs for Charity 
 

There is an ongoing drive to collect pop top tabs 

that will be donated to the Ronald McDonald 

House at Riley Hospital in Indianapolis. Please 

drop off plastic bags or jugs of tabs 

at the hall during regular business 

hours. Your donation is appreciated. 

Local 2209 Education Committee Scholarship Essay Contest  

 

Essay topic: What is the ñRace to the Bottomò theory and how does it affect the American Worker? 
 

Timeline of important dates:  
  

 Applications available Monday April 18, 2011 thru Friday May 27, 2011. 
  

 Essays must be turned in to the hall by Friday May 27, 2011. 
 

Two scholarships of $1,000 each will be awarded. 

 

Winners will be announced in the Leadership Report during the week of July 18, 2011.  

Presentation of the checks to the winners will take place at the Education Committee  

Scholarship Scramble on Sunday August 14, 2011 at Noble Hawk Golf Links. 

 
Education Committee 

Adam Clark, Chair 

White Shirt Day Celebrates Our History  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Brothers and sisters in Reliability and Final Process on 1st 

shift  show their support for White Shirt Day on February 11. 

L to R: Mark Gevaart, Cheryl Stromski, John Schultz, Don 

DePew, Linda Payne and Bill Carson.  

                        Photo by Terri Stobb 

National Day of Prayer Information  
 

The Annual National Day of Prayer will take place on 
Thursday May 5, 2011.  
 
This yearôs theme is ñA Mighty Fortress Is Our Godò 
which is based on a verse from Psalm 91:2. 
 
Prayer gatherings will be held in both the General 
Assembly and Body/Paint atriums during lunch periods 
   on all three shifts. 
 
   This year will mark the 60 th  
   anniversary of the event as it was 
   signed into law in 1952 by  
   President Harry S. Truman. 
 
 
 
   Chaplaincy Committee 
   Bill Robinson, Chair  

ñWhy did we get in trouble in 1929-because big business 
and the Republicans who were in political power were 
following their own ñtrickle-downò economic theoryé
predicated on the assumption that if you give the few 
families on top more than they need, if you pile their 
banquet tables higher and higher with the things that we 
know how to make, then some of the crumbs will get 
brushed off for the people down below.ò  
           --  Walter Reuther  



 

    The toothbrush signaled seriousness. When Walter 

Reuther displayed his toothbrush to the newspapermen 

covering contract negotiations, it was understood that 

negotiations were at a critical point where 18-20 hour 

bargaining sessions delivered a contract or a strike. But 

even during these serious moments, there was time for 

levity and a stinging remark. The 1955 negotiations 

coincided with Reutherôs birthday. When a small cake 

presented by GMôs Louis Seaton was upstaged by a larger 

cake from the reporters, Reuther retorted, ñLike the GM 

offer, Mr. Seatonôs cake was inadequate.ò 

    Negotiations require nuance, nerve and sometimes even 

a nap. Reuther would occasionally break for a nap during 

these marathon sessions. Also, his frequent tooth brushing 

would invigorate him as the hours stretched into days. 

Displaying the nerve to question 

why ñCorporation executives get 

paid by the year ï why not a 

worker?ò Reuther and his team won 

the guaranteed annual wage (GAW) 

initially from Ford in 1955. 

Understanding when to bang his fist 

on the table and when to calmly call 

the bluff of the automakers, Reuther 

worked the nuances of negotiations. 

Additionally, the knowledge he 

gained after numerous contracts 

taught him that ñGeneral Motors was the easiest place to 

get money from, because it has the most, but the most 

difficult to pioneer with on principle. Ford is the easiest 

place to make progress on principle. So we decided on the 

strategy of implementing the principle we expected to 

establish at Ford with the money we get from G.M.ò 

    Preparation was always key. When negotiating for 

pension benefits in 1949, Reuther introduced the term 

ñactuarially soundò into the vocabulary of the autoworker. 

Where the coalminersô pension was dependent upon the 

amount of coal mined, the autoworkersô union demanded 

that money be set aside each year to cover the pension of 

retirees. The slogan, ñToo old to work and too young to 

dieò became the rallying cry of the drive to negotiate the 

pension benefit. Ford Motor Company agreed to a pension 

of $100 a month to retirees to avoid a strike. Moreover, 

all of the unionôs conditions were met including joint 

administration of the fund. Chrysler Corporation agreed to 

the $100 but not the actuarial funding or joint 

administration. The 104 day strike concluded  when 

Chrysler met all of the pension obligations. GM agreed a 

short time later to a $125 pension. 

    Reuther would open negotiations by delivering a ñlong  

 

 

and passionate presentation of the unionôs 

demands intended to win public approval, rally 

the troops, and convince his corporate 

adversaries that union leadership had the will to 

strike.ò1 Then he would allow the negotiating 

team the opportunity to work out the nuts and 

bolts of the contract. Reuther would return as the deadline 

loomed to brush up any of the final details. 

    Some of the gains that the UAW won years ago also 

benefited other citizens who never signed a union card. 

Because pension benefits were won in 1949, the first 

increase in Social Security (SS) was passed by Congress 

in 1950. This happened primarily because large employers 

realized that any increase in the SS benefit would reduce 

their companyôs pension payment, so they supported the 

larger SS check. Reuther summed it up this way: ñWhen 

you put some pressure on their pocketbook  nerve, they 

jump through hoops.ò Additionally, the GAW (renamed 

Supplemental Unemployment Benefit - SUB) influenced 

several states to increase their unemployment 

compensation payouts. But perhaps the biggest winners in 

these bargaining victories were the 

newly retired autoworkers with 

nearly 30,000 retiring by the end of 

1952. Furthermore, laid-off 

autoworkers collected $105 million 

during the recession of the late 

1950s because of SUB. 

    We are now many years past the 

bargaining gains of the 1940s and 

50s. Negotiations are upon us again 

at General Motors with unions 

coming under greater attack across 

our country in recent months. Nuance and nerve are still 

needed as skills by our negotiators. May I also suggest 

vigorous tooth brushing in honor of Walter Reuther? 

 

Kirk Swenson 

Newspaper staff 

 

Walter Reuther was president of the UAW from 1946 to 

1970. This article is another in a series about him. The 

series won the International Labor Communications 

Association award for the Best Labor History Story (Local 

Unions) for 2008. A version of this article previously 

appeared in the Local 95 Union News, Janesville, 

Wisconsin, and is reprinted here with their permission. 

 
1 Lichtenstein, Nelson. The Most Dangerous Man In Detroit. p.285. 

   WALTER  REUTHE R  
                        

  Leader     Activist     Visionary  

 

 

RECYCLE  this paper.    
Pass it on to a non -union 

acquaintance . 

 

 

 

 

 

 

 

 
 

Walter Reuther (fourth from left) signs the 1955 

contract agreement with Ford Motor Company. 
 

Photo courtesy of the Walter Reuther Library -

Wayne State University  



2011  TRIENNIAL  ELECTION  NOTICE 
  

 ELECTION  OF  OFFICIALS  FOR  UNITS  I, II & III 
AN  ELECTION  WILL  BE  HELD  FOR  ALL  EXECUTIVE  OFFICERS,  SHOP  
CHAIRPERSON,  ZONE,  DISTRICT,  AND  ALTERNATE  COMMITTEEPERSONS 

  

EXECUTIVE OFFICERS 
  

President, Vice President, Recording Secretary, Financial Secretary-Treasurer, Trustees (3),  

Sergeant-at-Arms and Guide. 

All terms are for three (3) years. The Executive Officers, Shop Chairperson and Zone Committeepersons are determined by 
majority vote.  District and Alternate Committeeperson determined by plurality vote. 

  
  

ELECTION 
Nominations  &   April 14 - April 21, 2011  

Nominations/Acceptances close at 3:00 pm Thursday April 21, 2011. 
         File Nominations and Acceptances at the Local 2209 Union Hall  

                during normal hall business hours only,  
     Monday ð Friday 6:30 am to 3:30 pm 
  

Open Lottery:    Thursday April 21, 2011  3:00 pm at Local 2209 Union Hall 
  

Election:            Thursday May 26, 2011  5:00 am to 5:00 am Friday May 27, 2011 
  

Polling Place:     GM Fort Wayne Assembly GA & Body / Paint Cafeterias 
  

Open Lottery for Runoff Election:  Tuesday May 31, 2011  3:00 pm at Local 2209 Union Hall 
  

Runoff Election:         Thursday June 9, 2011  5:00 am to 5:00 am Friday June 10, 2011 
  

Polling Place:     GM Fort Wayne Assembly GA & Body / Paint Cafeterias 
  

All UAW Local 2209 members stand automatically nominated for offices for which they are otherwise eligible.  You 
may still nominate a candidate in writing, if you wish to do so, during the first five (5) business days of the 
Nomination & Acceptance period on forms provided at the Union Hall. 

 WHO MAY RUN: ARTICLE 38, SECTION 3 of the International Union UAW Constitution states: òNo member shall 
be eligible for elections as an EXECUTIVE OFFICER of the local union until s/he has been a member in continuous 
good standing in the Local Union for one (1) YEAR immediately prior to the nomination.ó 

       ARTICLE 9, SECTION 7 OF THE UAW LOCAL 2209 BYLAWS states: òno member shall be eligible for election as 
Local Union Committeeperson until they have been a member in continous good standing in the Local Union for at 
least six (6) MONTHS prior to the date of their nomination. Further, said member must be assigned to the district 
they wish to represent.ó 

 ABSENTEE BALLOTS: ARTICLE 38, SECTION 10(b) of the International Union UAW Constitution provides for 
absentee ballots only when a member is absent for the entire election period due to a work assignment or 
on union business. Absentee Ballots must be received & submitted at the union hall. 

 

ABSENTEE BALLOT DEADLINE 
    

Acceptances: 

General Election  Request by 5/23/11  Return by 5/25/11 
 
Runoff Election  Request by 6/3/11  Return by 6/8/11 

continued on next page  >>>>> 



<<<<<  continued from previous page  

 CHALLENGERS:  ARTICLE 38, SECTION 10(g) of the International Union UAW Constitution allows each    
candidate, or a group of candidates, to appoint one challenger to be present during the election, and the counting of 
the ballots, providing they are a member of Local 2209.  Challengers must stay for the entire election process.  If they 
leave, they will not be allowed to return.  Lost time pay for challengers is the responsibility of the candidates involved. 
Written requests, including the names of challengers, must be addressed to the Election Committee no later than May 
20, 2011, for the General Election and June 2, 2011, for the Runoff Election. 

 ARTICLE 9, SECTION 11 OF THE UAW LOCAL 2209 BYLAWS states: òno Union member(s) or candidates are 
allowed to campaign or pass out, or handbill any campaign papers...on Election Dayó within the polling area. 

 WHO MAY VOTE:  All UAW Local 2209 members, Unit I (GM), Unit II (Nurses), Unit III (CaravanKnight) and      
 retirees in good standing. 

Members working in the Body or Paint Department vote in the Body/Paint Cafeteria. 

 Trim Box line Members vote in Body/Paint Cafeteria. 

 Members working in General Assembly vote in the GA Cafeteria. 

 Verification Station and Body Fits Members working in GA, vote in GA Cafeteria. 

 Members working in the Powerhouse & Fork Truck Repair vote in the GA Cafeteria. 

 Retirees will vote in the GA Cafeteria. 

 LA operators will vote in the area where they are assigned the beginning of the election week. 

 Ergonomic Relief will vote in the area they are assigned. 
 

 VOTER IDENTIFICATION:  Active members must show either GM Employee card or driverõs license.  Retirees must 
show driverõs license or other picture ID.  IF YOU DO NOT HAVE PROPER PICTURE ID, YOU WILL NOT 
BE ALLOWED TO VOTE. 

  SOCIAL SECURITY NUMBERS will NOT be used in this election.  INSTEAD YOU NEED TO KNOW YOUR 
DEPARTMENT NUMBER.    

  THE INTERNATIONAL UNION UAW CONSTITUTION, LOCAL 2209 BYLAWS, AND THE UAW GUIDE 
TO LOCAL UNION ELECTIONS govern this entire election procedure. 
THE DULY ELECTED UAW LOCAL 2209 ELECTION COMMITTEE MEMBERS ARE RESPONSIBLE FOR 
THE ENFORCEMENT OF THE PROCEDURES LISTED ABOVE. 
 

Submitted by the Election Committee 

 
 

 
 

Archery Safety Class 
 

Saturday August 27, 

2011, is the date to 

mark on your 

calendar for this 

event. More info will 

be coming as to the 

time and other 

specifics. 

 

Think 

Spring! 

 

Think 

Spring! 
 

Think 

Spring! 



                                          MADE IN THE USAéAND UNION!! 
 

I recently watched a  ñMade in Americaò segment on ABC news. It was disturbing to say the least. They 
went to your average Mr. and Mrs. Jones house and literally removed everything in the house that was not 
made in America. The living room was furnished with one lone vase of artificial flowers sitting on the floor. 
The appliances were gone, lighting fixtures gone, etc. Well, you get the picture.  

A couple of interesting fact mentioned in this segment were: In the 1960s, nine out of ten products were 
made in  America & if consumers would spend 18 cents per day on something made in the America, this 
would create 200,000 jobs. This is more than feasible if we just stop and think before we grab and go while 
shopping. 

 If we could take the ñMade in the Americaò to another level with ñUnion-Made,ò we might just survive the 
rash of union-busting haters that we see every time we turn the TV on lately. We would then be able to take 
back our country and supply its products. 

In closing, I wanted to give a hats off to ABC News for driving a union-made, American-made Chevy 
Tahoe in the segment and jeers to the typical American family who drove a Japanese-made Toyota 
Highlander.  
 

The following are some union made candy companies we can support this easter.  
 

Hershey chocolate products:  Rolo,  Kit Kat,  Carmello Bar, Cadbury, Jolly Ranchers 
Just Born:  Peeps, Mike and Ike, Hot Tamales 
New England Confectionery Company (NECCO):  Sweethearts, Clark Bar, Mallow Cups 
Ghiradelli Chocolate:  all filled and non -filled squares 
American Licorice: Black & Red Vines, Strawberry Ropes 
Nestle chocolates:  Treasures, Laffy Taffy, some Baby Ruth & Butterfinger (check  for union label)  
Pearsonôs Candy Company:  Salted Nut Roll, Nut Goodie, Mint Patties, Bun bars 
 

Marcia Gensler 
Union Label Committee  

UAW Local 2209 and General Motors 

ï Fort Wayne Assembly are once again 

working together in 2011 to grant wishes 

for severely ill children in Northeast 

Indiana through Make·A·Wish®. 
 

In 2010, we held one large event and 

raised more than $27,000. As a result, we 

granted the wishes of five Allen County 

children.  
 

This year, our first two Wish Children 

are Karson and Emma. Both have the 

wish to visit Walt Disney World. Our 

hope is that we will be able to make 

wishes come true for these two as well as 

more boys and girls in the community. 
 

Only you can make that possible. Each 

dollar that is raised and every service that 

is donated will help make it possible for 

us to grant wishes for these little ones. 
 

Andy Clark, Event Chair 

2011 Crusinô, Ridinô & Golfinô for Wishes  
Schedule of Events  

 

Saturday May 14, 2011  
Golfinô for Wishes Golf Scramble at Brookwood Gulf Club 
(Golf outing information and registration form on next page)  
 

Saturday June 4, 2011  
Crusinô & Ridinô for Wishes at GM ï Fort Wayne Assembly 

Car & Tractor Show 
 This yearôs event features 2011 GM cars, trucks, 

 crossovers and SUVs along with special interest 
 vehicles such as antiques, classics, drag, modified, 
 muscle and customized cars. 

Show registration: 10 a.m. ï noon 

Open to public: noon ï 4 p.m. 

Motorcycle Run 

Registration : 11 a.m. ï 1 p.m. at GM ï Fort Wayne 
Assembly 

Run starts: 1 p.m. at GM 

Run ends: 4:30 p.m. at UAW Local 2209 hall, 5820 E 900 N 
(1 mile west of GM plant) 

Food, music and fun lasts until ? 
 

Friday August 19, 2011 @ 7:05 p.m.  
UAW-GM/ Make ·A·Wish®  Tin Caps Night 
(Post-game fireworks are scheduled - subject to change) 



Karson is an extremely active 

little boy who loves playing 

with trains and cars. He also 

enjoys watching the movie 

Toy Story, swimming, playing 

basketball and spending time 

with his two young sisters. 

Karson loves to eat homemade 

chocolate chip cookies, but 

always orders breadsticks and 

cheese dip from the hospital 

cafeteria during treatments! 
 

Karson was diagnosed with 

leukemia, a cancer of the blood cells, when he was just two 

years old. After years of chemotherapy treatments, Karson 

continues to battle and fight with a smile on his face. 
 

Karsonôs wish is to go to Walt Disney World to ride on all 

the cool rides! 
 

Hometown: Fort Wayne, IN 

 

continued on next page  >>>>> 

It started for me when I got a facebook message from 

one of my friends asking if I would come to the state capitol 

to protest Governor Walkerôs just-announced budget repair 

bill on February 11. After arriving in Madison, I walked up 

State Street toward the capitol, but before reaching my 

destination, I looked back and saw on my heals that there 

were hundreds of others, all marching toward 

the capitol. I entered the building and realized a 

good deal of people were already inside with 

signs, drums, cowbells and even a few pots and 

pans. I loved it. I stayed inside of the capitol the 

whole day and night, leaving only for a few 

hours for food and drink.  

Eventually I had to depart to shower and 

gather items for another overnight stay. This 

was big, really big. The crowd quickly swelled 

to over twenty-five thousand the next day with 

many Madison school kids joining the march to 

back their teachers. The noise inside the capitol 

was deafening with chants of "Kill the bill" and 

"Union busting is disgusting." Staying overnight 

again, I found a corner on the second floor after 

midnight and rolled out my home for the night. Things were 

very orderly from the outset within the community who 

stayed inside the capitol. Sign-up sheets were passed around 

to get volunteers to clean up. Places were found to store 

sleeping bags, etc. I'm not sure exactly what day Ian's Pizza 

started delivering free pizza to the community of capitol 

protesters, but it seemed very early on in the process. 

Within a few hours, news about the free Ian's Pizza hit the 

internet and it went viral, thousands of people from all over 

the country donated money to feed the protesters. Pizza 

was everywhere!  

As the week wore on, my eagerness for the first 

Saturday mass protest march could hardly be contained. By 

11:30 a.m. the area was awash with thousands of 

protesters, most with signs, some with very 

humorous or clever ones. I was struck by all the 

different types of persons here: the young, the 

old, business types and many union locals with 

flags and union banners. At one point, I helped a 

group of elderly ladies heading up the stairs to 

the capitol; one in the group had on a red beret. 

As I helped her climb the stairs, I remarked that 

I liked her beret. She said, "Thank you. I've had 

it for decades." It was then that I remembered 

my UAW history. The Flint sit-down strike and 

the Womenôs Emergency Brigade. Those 

women who worked tirelessly outside of the 

factories in 1937 wore red berets and now, this 

95-year-old hero on my arm was one of them. I 

mentioned that we both were in the UAW. She softly 

patted my hand and I choked up a bit. As we got to the top 

of the stairs near the doors, we hugged and thanked each 

other for keeping up the fight. I turned to head back down 

to the mass of marchers on the closed-off street of the inner 

capitol square and let my voice blend with the others, 

ñTELL ME WHAT DEMOCRACY LOOKS LIKE! 

Meet  Karson  &  Emma  

Emma is a spirited little 

girl who loves to watch 

cartoons and Disney 

movies starring the 

Princesses! She enjoys 

dancing to the Dragon 

Talesô theme song. Emma 

also enjoys playing with 

her golden retriever named 

Chloe! 
 

Unlike most girls her age, 

Emma battles 

rhabdomysarcoma; which 

are tumors developed from 

muscle or fibrous tissue and can grow in any part of the 

body. Emmaôs condition remains unstable, and she 

continues to battle while receiving treatments in the 

hospital. 
 

Emmaôs wish is to go to Walt Disney World so she can 

meet Cinderella and the other princesses! 
 

Hometown: Columbia City, IN 

Special Report: Union Busting is Disgusting - Wisconsin 

 

 

 

 

 

 

 

 

 

 

 

 

Former member Kevin 

Speich reports on the 

Wisconsin protests  

supporting workers. 

Profile information on both children provided by Make·A·Wish®. 



 

   Golf Outing  

Registration  Form  
 

Team Name______________________________ 

 
Captain__________________________________ 

  
Address: Street____________________________ 

 
    City_____________________________ 

 
     State_____________Zip____________ 

 
Phone: (_______) _________________________ 

 
Player 2_________________________________ 

 
Player 3_________________________________ 

 
Player 4_________________________________ 

 

Deadline for registration and checks is  

Monday May 2, 2011. 
 

$75 x _____ = __________ 

 

Cash___________  Check____________ 

 

Mail Registration and Checks to 

Crusinô, Ridinô & Golfinô For Wishes 

P.O. Box 579 

Roanoke, IN 46783 
 

Make checks payable to UAW Local 2209. In memo 

section write Make·A·Wish®. 
 

Call (260) 672-2209 for details! 

Photos by Kevin Speich 

THIS IS WHAT 

DEMOCRACY LOOKS 

LIKE!ò 

 

Kevin worked on the Door 

Line at FWA from July 1985 

to November 1992 before 

transferring back to Janesville,  

Wisconsin, where he retired in 

2008. 
 

<<<  continued from previous page  

 

  
 
 

       Golf  Outing  Info  
 

Four Person Scramble 

$75 per person or $300 per team. 

Dinner and Drink tickets included. 
 

Date Saturday May 14, 2011 
 

Location Brookwood Golf Club 
 

Registration 11:30 a.m. to 12:45 p.m. 
 

Instructions 12:45 p.m. 
 

Shot Gun Start 1:00 p.m. 

Men - White Tees 

Women- Red Tees 

12 & under - Red Tees 
 

Trophies go to the top three teams. 
 

Prizes (One each for) 

Closest to the Pin 

Longest Putt 

Longest Drive 
 

ð EXTRAS ð 
 

MulligansðPre-pay in the clubhouse 
 

GimmiesðPre-pay in the clubhouse 

$5 each (max. 2 per team). If your team has a 20 ft. 

putt, and you leave it within the length of the putter 

from the hole, then you may count the putt as going 

in because of the ñgimmie.ò 
 

Skins Game 

$20 per team 

 

Door Prizes will be drawn once play has begun. 



There are two different groups of people here at UAW 

Local 2209 / Fort Wayne Assembly; people who 

transferred here from other locals and people who hired 

into this facility as their home plant. Although most of us 

have worked a non-union job at some point in our lives, 

very few of us have had the experience of building a local 

union from the ground up.  Last April, the UAWôs 

Organizing Department asked me to assist with an 

organizing drive that they had been working on in 

Evansville, Indiana. Having never been an organizer 

before, I was unsure of what I was getting myself into. 

However, I was excited about the opportunity to help out 

my Union Brothers and Sisters.   

After arriving in Evansville, I met with organizers Eric 

Parrish, Julie Parker and 

Cheryl Ritschard and 

UAW International 

Representatives Johnnie 

Dorsey and Helen Walker. 

They explained the history 

of the situation to us. The 

table games dealers of 

Casino Aztar had joined 

the UAW in October of 

2007, but had yet to gain a 

contract with the company 

- Tropicana Entertainment. 

The company had engaged 

in several types of stalling 

tactics to avoid reaching an 

agreement, including 

regressive bargaining. In 

the meantime, a 

decertification petition had 

been filed in an attempt to 

revoke UAW 

representation of the 

workers. Part of our job 

would involve going on 

house calls and speaking to 

all of the members about the current state of things and 

finding out what their concerns were. The workersô issues 

such as poor health insurance and an unfair nepotism policy 

were numerous and extremely upsetting. The table games 

dealers had plenty to be troubled about. 

In early May, the UAW filed unfair labor practice 

charges with the National Labor Relations Board against 

Tropicana Entertainment/Casino Aztar. The parties settled 

the charges out of court and Tropicana agreed to drop the 

decertification petition for a designated period of time. 

Over the course of the next few months, we continued to 

visit all of the workers at their homes. Our goal was not 

only to address any issues that they may have had, but also 

to keep them informed and to keep ourselves aware of any 

anti-union activity. In addition to house calling, we held 

weekly meetings with the unitôs Bargaining Committee in 

order to strategize and exchange information. Also, we 

would perform a ñwalk-throughò several times a week 

which involved going onto the riverboat and onto the 

casino floor (wearing our UAW shirts, of course). We 

would inspect the working conditions and keep an eye out 

for any newly-hired dealers.   

 Every two to three weeks, a bargaining session was 

scheduled with Tropicana. They would bring in their local 

management team and top negotiator, along with their 

Vice President of Human Resources, Phil Fortino. On our 

side of the table were the organizers, bargaining 

committee, Region 3 Servicing Representative George 

Palmer, and in the top negotiating position was Dave 

Kagels.  Kagels is the 

administrative assistant 

to UAW Vice President 

Joe Ashton. There were 

many issues on the 

table that were sticking 

points for both sides 

and some days it felt as 

if an agreement would 

never be reached.       

Health insurance 

was a major concern for 

the dealers and their 

families.  While still in 

negotiations, Tropicana 

Entertainment 

implemented a new 

health insurance 

package for all of their 

employees that was 

very difficult for the 

workers to afford.  

Fortunately, 

Administrative 

Assisstant Kagels, 

Region 3 Director óMoô 

Davison and Servicing Representative George Palmer met 

with Tropicana one last time in December and managed to 

come to an agreement. On January 26, 2011, after three 

long years of negotiating, the Table Games Dealers of 

Casino Aztar finally got their very first agreement. 

I am proud to have been a part of helping the members 

of UAW Local 3048/Casino Aztar Dealers to build their 

union.  It is sometimes easy to take for granted these 

benefits that we have as union members. However, 

witnessing the struggles that my new Brothers and Sisters 

went through daily, simply to gain a voice in their 

workplaceé.it reminded me how fortunate we all are. 

  

In Solidarity,  

Amy Richardson, Trustee 

Organizing Casino Aztar to a First Contract 

Casino Aztar organizers show their preparedness with bullhorns, a 

clever sign and those fabulous foam fingers. L to R: Amy Richardson, 

Julie Parker-Local 862, Chrissy Zenker Local-3048, Joey Merritt-Local 

3048, Helen Walker-UAW International Organizing Dept. and George 

Palmer-Region 3 Servicing Representative.  

 
 

 

 


