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   Presidentôs Report          R·E·S·P·E·C·T 

As we embark on a new year, we have a lot to be  

thankful for and we have a lot of work to do, too. We have 

a new product at FWA as we prepare to build the next  

generation of full-sized truck. There will be overtime to 

work in the 1st quarter and then downtime weeks as  

portions of the facility are retooled. Over the last few 

months of 2011, the announcement of the new truck at 

FWA was a political ñfootballò carelessly kicked around in 

Detroit. Think about it: announce the new product in Flint, 

MI, with a big event, lots of dignitaries from GM and the 

UAW attending with a major media splash. Announce a 

product in Wentzville, MO, same  

scenario. Announce work in Lake Orion, MI, & Springhill, 

TN, with a really big show. I could go on, but you get the  

picture. This membership has been challenged over the last 

25 years and every one of those challenges or expectations 

have been met. We continue to have a diverse membership 

that allows us to grow and learn from each other which is a 

fact that seems lost on many in charge of the operations. 

We have members from all over this company here as 2209 

members. All of us have left something to work here, no 

matter who we are. To me it is a respect issue. If there was 

any respect, it was given elsewhere. It was not shown to 

this membership lately, thereby overlooking a membership 

that will again prove itself with the launch of the next  

generation full-sized Chevy and GMC trucks.   

As a local we received a letter from President Bob King 

dated December 9, 2011. It contained some of the  

following information that is of great importance to all of 

us in Region 3. Our Director Maurice ñMoò Davidson is 

retiring. He will retire effective March 1, 2012. We  

confirmed this information on December 9 with our  

Regional Servicing Rep. Rich Mince. He recently replaced 

Mike Klepper who was re-assigned into another regional 

position. The letter from President Kingôs office stated, 

ñArticle 10, Section 21 of the UAW Constitution provides 

that when an Executive Board member vacancy occurs in 

any region, for any reason, and the International Executive 

Board determines that conditions and factors exist  

comparable to those which necessitated the decisions in 

1984 to combine the regions in the Detroit area and in 1990 

to combine the regions in the Ohio district, and further, 

determines that it is in the overall best interest of the union, 

then the region will be combined with one (1) of the other 

contiguous regions. The remaining Executive Board  

member will have jurisdiction over the combined regions. 

At the just-concluded International Executive Board (IEB) 

meeting, the IEB invoked its authority under Article 10, 

Section 21 of the Constitution, given the vacancy created 

by Brother Davisonôs retirement. Accordingly, effective 

March 1, 2012, the state of Indiana will be placed in 

UAW Region 2B and the state of Kentucky will be 

placed in UAW Region 8. UAW Region 2B is led by 

Regional Director Ken Lortz, and will thus include the 

states of Indiana and Ohio.ò   

    In 2012 the working men and women of Indiana will 

have to fight to save their rights in the workplace. The so-

called Right to Work (RTW) law will change Indiana  

forever. People read that line and think we are alarmists. 

But all you have to do is ask our friends from Oklahoma 

what they think of RTW. The last state to enact RTW was 

Oklahoma in 2001. They have lost 55,000 manufacturing 

jobs since then. If this data is only partly correct, it would 

be potentially damaging to the people of Indiana and  

adversely affect generations to follow. The Bureau of  

Economic Analysis recently found that the average yearly 

wage in a RTW state was about $37,200 last year. While 

the average wage in state without RTW was $42,300, a 

difference of 14 percent. Also, it found that states without 

RTW laws have higher GDP. The average in the 22 RTW 

states was $220.4 billion, while the average in states  

without such a law was $287.7 billion, about 30 percent 

higher. Local Voices editor Kirk Swenson has put together 

information on RTW in the center of this issue on pages 6 

& 7. 

 During the  

month of January,  

we will be lobbying  

in Indianapolis  

every Wednesday.  

Call the hall at  

260-672-2209 for 

more information.  

 

In Solidarity, 

Mark Gevaart 

 

 



Our Editorial Policy  
 

To our readers: This newspaper is the voice of your local 

and international union. This is our only vehicle for 

bringing to you, on a regular basis, the views of the leaders 

you elected, so you can evaluate them. 

The newspaper also is the voice of the membership. We 

welcome articles from UAW members and stories about 

members. 

All articles should contribute positively to the welfare of 

this union and its members.  

We will accept no attacks on any union leader or member. 

We will accept a thoughtful discussion of all related issues 

in the letters column. 

We reserve the right to reply to those that seem to reflect a 

misunderstanding of the union and its policies. 

Thanks for your support, and we look forward to hearing 

from you. 

DEADLINE 

for the March - April issue of  

LOCAL VOICES  

is Friday, February 17, 2012. 
 

Submissions should be turned in to Darlene at the 

union hall or emailed to:   
          

news-editor@local2209.org 

Financial Report for November 2011  

    Beginning Balance              $   

    Income              $   

    Total Expenses             $  
 

    Account Balance             $  

 

2209 Hall  Hours 
 

 Mon. - Fri.      6:30 a.m. to 3:30 p.m. 

Financial Report for October 2011  

    Beginning Balance              $   

    Income              $   

    Total Expenses             $  
 

    Account Balance             $  

Veteranôs Committee members Karl Fowler (left)

and Rick Austin review clothing to be distributed 

during the Veteranôs Stand Down. Karl works in 

Paint on 3rd shift and Rick works in Chassis on 

2nd shift. 

          Photo by Mack Gardner 

Members and Retirees Share with the Community 

Through the generosity of two of our standing committees and our retiree 

chapter, we were able to donate grocery store gift cards to the 29 striking 

members of UAW Local 2049. Each striker received a $62 gift card with 

the total donation being $1,798. Delivering the overflowing gift basket to 

members of 2049 were Michael Ball (left), 2209 Retiree Chapter Co-chair 

Diana Bovie-Koomler (center with basket) and Linda Merritt (right). 

Thanks go out to the Disaster Relief Committee, Womenôs Committee and 

our great retiree chapter for helping out this holiday season. 

Additionally, the gate collection for the strikers raised over $3,500. You 

should all be proud of yourselves for your continued support. 

 



 

Retirees                      We Wish You Well 
Aubrey Banks, Kathie  Elliot, Charles Entsminger, Rick Gavin, Frank Graves, Virgil Hall, Gary Hermes, Fred 

Miguel, Sherri Ramirez-Almond, Norm Schnabel, Tim Smith, Jack Taylor and Allen Wise. 

Retiree  Report  

Right to Work (for less) legislation ï (RTW) 

Republicans will again attempt to pass Right to Work 

legislation in the Indiana General Assembly 2012 session. 

They claim it will lure new businesses to Indiana and bring 

thousands of jobs. They claim it will give workers more 

freedom in the workplace. The truth is their intent is to 

reduce the effectiveness of labor unions to represent and 

negotiate on behalf of the members. 

Indiana Governor, Mitch Daniels argues that Indiana 

has a great business climate, fiscal solvency and is an 

island of prosperity. Indiana has the third-highest growth 

rate in 2010 of 4.6 percent compared to the national 

average of 2.6 percent. Yet Indiana Republicans claim that 

RTW is needed because some companies will not consider 

locating or expanding in a state without RTW. 

Governor Daniels created the Indiana Economic 

Development Corporation. It has crowed that companies 

find Indiana to be a great choice for them to locate and 

thrive. But he still insists that RTW is needed to encourage 

businesses to locate in Indiana. If RTW is that great for 

states, then all businesses would locate in RTW states. That 

is not happening and wonôt because they have to consider 

more relevant factors. General Motors considered other 

factors when Fort Wayne Assembly Plant was built. 

Navistar did not consider RTW when moving their 

operations to Illinois which does not have RTW. 

Both active and retired members will be affected by 

RTW legislation if enacted. When members donôt pay their 

dues it means that others donôt receive the full benefits of 

representation in the workplace and results of contract 

negotiations. Contracts will be more difficult to negotiate 

because of available resources due to employees (free 

loaders) refusing to pay their fair share for the benefits of 

union membership. It will also mean that current and future 

retirees will see it affect their pension and benefits. 

As it stands now, without a RTW law, you cannot be 

required to join a union as a condition of employment. That 

has been against federal law for many years. RTW 

prohibits a business and union from choosing to include a 

union security clause in their contract. Remember that local 

and national agreements are rarely passed 100 percent and 

that few union members are 100 percent  in agreement with 

any contract that is passed. As a result of ñforced union 

duesò the employees are forced to accept wages, benefits, 

and working conditions that are agreed to by a majority 

vote. Try doing that without a union and with employees 

that donôt want to pay their fair dues as others do. 

 

The 2012 Indiana General Assembly begins January 4 

and will last no later than March 14. The UAW has 

selected Wednesdays for their members to lobby their 

legislators at the state house in opposition to ñReich to 

Work.ò Transportation may being provided for retirees 

and active members to travel down to the state house and 

lobby their state legislators.  

Chapter Retiree Meetings 

Meetings are held the 3rd Wednesday of each month at 

10:00 a.m. at the Local 2209 union hall. Plans are to take a 

winter break in January and February and begin the year 

with the first meeting on March 21. Other meetings will be 

April 18 and May 16. 

Retirees, retiree spouses and surviving spouses are 

welcome to attend the meetings. We also welcome 

transfers from other retiree chapters. 

Retiree Chapter 2209 Newsletter 

In January and February, all Chapter 2209 retirees with 

known addresses will receive the chapter newsletter. For 

the remainder of the year beginning in March, the 

newsletter will only go to dues-paying retirees or 

surviving spouses. 

Your pension check will show whether you are paying 

dues if you had selected to have your dues deducted 

monthly. If your dues are not deducted from your pension 

check or you pay cash annually, it will be necessary to 

make appropriate arrangements for 2012 if you wish to 

receive the newsletter and other benefits. If you have any 

questions about your status, please call the union hall or 

contact the Chapter Recording Secretary. 

Change of Address or Status Change 

Please notify Retiree Chapter 2209 if your address or 

phone has changed, needs correction or if the retiree has 

passed away. Each newsletter returned by the post office 

costs the chapter 50¢. 

Contact Information  

Email:  chapter2209.recsecty@gmail.com 

Phone: 260-489-7833  

Website: region3.uaw.org/local2209retiree 

 

In Solidarity, 

Gary Schepp 

Retiree Chapter 2209 Recording Secretary 

 

  



The images of Reverend Dr. Martin Luther King, Jr. will 

be front-and-center again this month because of the annual 

holiday in his honor. Most of the coverage will be filled 

with information with which we have become familiar -  

the 1963 ñI Have A Dreamò speech and the photograph 

where Kingôs inner circle membersô arms are extended, 

pointing toward the origin of the rifle shot that ended his 

life. However, there probably will not me much discussion 

about the reason King was in Memphis. 

Dr. King was in Memphis because of a strike by 1,300 of 

the cityôs black sewer and sanitation workers. The workers 

walked off the job in February 1968. There were a number 

of reasons for the walkout. Primarily, it was a routine 

unfair pay practice where during rainy mornings, black 

sewer workers were sent home with two hours ñcall-upò 

pay while the white workers remained at work and when 

the rain stopped were put to work and paid for the full day. 

Workers believed this was a violation of Title VII of the 

Civil Rights Act of 1964 that prohibits discrimination 

because of race, color, religion, sex or national origin. 

Additionally, two black sanitation workers, Echol Cole and 

Robert Walker, who were standing in the collection barrel 

of a garbage truck to avoid the rain during their work route, 

were crushed to death by the compactor when a short 

circuit caused it to activate. Safety risks had previously 

been raised to the city, but were ignored. But perhaps the 

biggest obstacle was that the city did not recognize 

AFSCME Local 1733 as the bargaining agent for the cityôs 

black workers. 

The strike began on February 12 and by Valentineôs Day 

the newspapers reported that there were 10 tons of garbage 

uncollected. Unused No. 3 washtubs, which the sanitation 

workers used to collect the garbage from the backyards, 

stood stacked by the hundreds. Dr. King said, ñOne day our 

society will come to respect the sanitation worker if it is to 

survive, for the person who picks up our garbage is in the 

final analysis as significant as the physician, for if he 

doesnôt do his job, diseases are rampant. All labor has 

dignity.ò 

The strike proceeded through many phases during 

February and March. Scabs were hired. Pickets and 

marches took place. Injunctions and arrests occurred. 

Gospel singing marathons raised money for the strikers and 

National Guard units trained for riot possibilities. Memphis 

Mayor Henry Loeb and the city council strived to settle 

the strike by offering an 8 cent-an-hour pay increase, but 

no union recognition. Also during this time, Dr. King 

became aware of the strike and other circumstances in 

Memphis and agreed to come to the city to speak at the 

request of local clergy. 

As Dr. King arrived in Memphis on March 18, the 

newspapers were declaring that the strike was a failure 

since 90 of 180 garbage trucks were operating. When 

15, 000 people showed up at the Mason Temple to hear 

him speak, King believed otherwise and remarked to one 

of the organizers, ñThis is like the old days. Howôd you 

get all those people in here?ò Dr. King was in the process 

of planning the Poor Peopleôs March on Washington 

during this period, but because of the enthusiastic crowd 

he agreed to come back to Memphis to lead a march. 

A record snowfall of 12 inches in Memphis on March 

22 delayed Kingôs return to the city until the 28th. Also 

during this time, mediation talks between the city and the 

workers began and then broke down. During the King-led 

march on the 28th from the Clayborn Temple to city hall, a 

small number of marchers turned violent and broke store 

windows. Police moved in to disperse the crowd and 

because of the disturbance, the state legislature instituted a 

7 p.m. curfew. This was the first time ever that a Martin 

Luther King-led march turned violent. Dr. King left 

Memphis because of other commitments, but returned on 

April 3 and delivered his last sermon at the Mason 

Temple. 

In the sermon, Reverend King declared that he had been 

to the mountaintop, looked over and seen the promised 

land. King lamented, ñI may not get there with you. But I 

want you to know tonight, that we as a people will get to 

the promised land. And Iôm happy tonight. Iôm not 

worried about anything. Iôm not fearing any man.ò He was 

assassinated the next day. 

An agreement was reached on April 16 between the city 

of Memphis and Local 1733 that ended the 65-day strike. 

It included union recognition, dues deduction, a wage 

increase of 10 cents an hour, a four-step grievance 

procedure and an end to racial discrimination in 

promotions and job assignments. After the unanimous 

ratification vote, AFSCME International President Jerry 

Wurf spoke to the membership and offered words of 

celebration and consolation. Wurf told the gathering, ñLet 

us never forget that Martin Luther King, on a mission for 

us, was killed in this city. He helped bring us this victory.ò 

In the end, Dr. Martin Luther King, Jr. was there for 

workers who were trying to gain union recognition. 
 

Kirk Swenson 

Newspaper staff 
 

This article previously appeared in the Local 95 Union 

News, Janesville, Wisconsin, and is reprinted with their 

permission. 

 

One Grievance,  
2 Deaths and  

No. 3 Washtubs ñ 

Martin to Memphis 



1) Is Fort Wayne Assembly (FWA) your first plant? If not, 

at what other facilities have you worked? 

I have been a member of UAW Local 699 (Saginaw 

Division), UAW Local 598 (Flint Truck and Bus), UAW 

Local 326 (Inland Fisher Guide) and finally I transferred 

to Fort Wayne and joined UAW Local 2209 in July of 

1996.  I've been here ever since. 

 

2) What is something that you enjoy about FWA or Local 

2209? 

I truly enjoy that our local is always ready to help others in 

need in our community.  The recent Thanksgiving dinner 

collection and gate collection which raised over $3500 for 

the striking members of UAW Local 2049 are perfect 

examples of our caring spirit and why I'm proud to be a 

member of our Local. 
 

3) Where do you work? What shift/dept? What do you do? 

 I work in the Paint Shop, 2nd shift as the 263 parts 

operator. Basically, I deal with scrap generated in the 

Paint Shop. 
 

4) What are your interests outside of work? 

I enjoy kiteboarding, sailing, standup paddleboarding, 

surfing, snowboarding, drumming, and spending time with 

our two horses, Mr. Lit and Skip. 

 

5) Are you a first generation UAW member? 

Yes.  

  

6) Is there anything else you 

want people to know? 

I'm a registered voter, I pay 

attention to issues affecting 

working people, I chose my candidates based on their pro 

labor positions and/or voting record, and I vote in all 

local, state, and national elections.   
 

SIX QUESTIONS  

was conceived and compiled by Amy Houston 

SIX  

QUESTIONS 
with Cory Sargent 

 

10 Services You Should Get From Your Legal Services Plan Now 
(before itôs too late) 

 

As an active UAW member or retiree, you and your family have numerous legal services available to you free of 

charge from UAW Legal Services Plan offices and cooperating attorneys. But not forever. Under the new labor 

agreement with General Motors, the Legal Services Plan will stop taking new cases at the end of December 2013. 

Cases opened before that date will be completed by the Plan. 
While no one can predict what legal problems you might have in 2014 and beyond, you can think ahead. What legal 

services should you get from your Plan before the benefit is gone? 

To get you thinking, here are ten of the top services that we believe Plan participants should think about getting now, 

while our services are still available: 
 

1. A new will.   

2. A review of past estate planning. 

3. Probate of a relativeôs estate. 

4. Guardianship or conservatorship proceedings. 

5. Social Security Disability for Retirees. 

6. Fixing credit report problems. 

7. Resolving real estate deed, boundary or easement problems. 

8. Addressing burdensome debt. 

9. Obtaining a mortgage loan modification. 

10. Collecting debts owed to you. 
 

You have full access to all the benefits of UAW Legal Services Plan until the end of 2013.  Keep us in mind. Now is 

the time to let us help you. 

Call your local office or find an office at: http://www.uawlsp.com/default.asp. For further 

assistance call 1.800.482.7700  



  Right to Work  ···············  RTW  ···············  Right to Work           Wrong for Workers   ·····················   Wrong  for Indiana  

The promise of jobs? Of course they promise jobs.  

And nothing trumps the testimony of economic development 

experts who tell us that Indiana has missed multiple 

opportunities that represent thousands of high-paying jobs and 

billions of dollars in capital investment because employers 

specified "right-to-work states only.ò 

- Indiana House Speaker Brian Bosma 

When pressed for specifics...the mind goes blank.  

Supporters claimed RTW would bring jobs to New Hampshire, 

despite ample evidence that the real result of RTW laws is a 

reduction in wages and benefits for working people. New 

Hampshire House Speaker Bill O'Brien even claimed "many 

companies" had "expressed their interest in considering moving 

new jobs to New Hampshire if we are a Right to Work" state. 

But when the press asked for examples, O'Brien could not name 

any. 

- From seascoastonline.com 

These anti -union legislators are reading from the same 

script which is provided to them by organizations such 

as the American Legislative Exchange Council (ALEC). 

Wisconsin Governor Scott Walker and Ohio Governor 

John Kasich are both ALEC alums and we are well 

aware of their anti -union agendas. We are also well 

aware of the push -back by citizens of Wisconsin and 

Ohio with the overturning of the divisive anti -union 

law in the Buckeye state and the recall process 

unfolding in the Badger state.  

Additionally, in December, Indiana legislator David 

Frizzell (R -93rd district) was named ALECõs 2012 

National Chairman. At some point, one begins to 

wonder whether outside influences such as ALEC have 

more influence with our legislators than their own 

constituents.  

 

RIGHT TO WORK = RACE TO BOTTOM  
 

Interesting that 20 of 22 states with Right to Work 

laws are below the national average for residents with 

Bachelorôs degrees.* 
 

Interesting that 18 of 22 states with Right to Work 

laws have household incomes below the median 

household income of all states.* 
 

So-called Right to Work legislation will be introduced 

in Indiana in the legislative session beginning in 

January. Now is the time to call your legislator to voice 

your concern. 
 

* Data is from the U.S. Census Bureauôs 2012 Statistical Abstract 

House Speaker Brian Bosma, an 

Indianapolis Republican, started airing a 

TV ad promoting Right to Work legislation 

he will champion in the legislative session 

beginning in January 2012.  

ñIn the ad, Bosma says: óIndiana is the envy of 

the Midwest at job creation. But economic 

development experts say we can and we must do 

more. . . . In the next session of the Indiana 

legislature, we will vote to make Indiana the 23rd 

right to work state in America. We have to 

remove every barrier to job creation to give 

Hoosiers freedom and economic opportunity.ô 

Other Midwestern states likely would quibble 

over whether Indiana is in an enviable job 

position. After all, while surrounding states -- 

none of which have adopted the legislation 

Bosma is seeking -- added jobs from October 

2010 to October 2011, Indiana lost more jobs 

than any state in the nation except Georgia, 

according to U.S. Department of Labor 

statistics.ò 

- Mary Beth Schneider on Indystar.com 

During my research for these pages, I used the 

Google search engine. One advertisement 

continually appeared at the top of the results page. 

This ad directed me to the website of Indiana 

Speaker of the House, Brian Bosma. Wanting to 

know what his ad dollars were buying, I clicked on 

the link. I found myself on his personal website 

paid for and authorized by the committee to elect 

him. There was a 30 second video (mentioned 

above) which started immediately and a poll 

question: ñDo you support Speaker Bosma, 

Indianaôs right to work law, and more jobs for 

Indiana families?ò I had the choice to vote Yes or 

No. I voted NO. I furnished my email address and 

zip code and clicked submit so my response could 

be tallied. The screen changed and thanked me for 

supporting Brian Bosma and Indianaôs right to 

work. The website did not recognize that I had 

voted no in the poll. I laughed. What else can you 

do in a situation like this when the electronic poll 

appears to only accept one answer. What we must 

not accept is the possibility that the vote on the 

RTW legislation is a done deal. The only person 

that can change the position of your representative 

is you - ALL OF YOU. You can complain about the 

legislation if it passes or you can step-up now 

because there is no tomorrow. - Editor 



  Right to Work  ···············  RTW  ···············  Right to Work           Wrong for Workers   ·····················   Wrong  for Indiana  

Notice of Changes 
Dates in the previous issue of  

Local Voices for two Recreation / 

Conservation Committee events 

are changing. The Wild Game 

Feed is rescheduled for  

Saturday, March 17. The Card 

Game Night will also have to be  

rescheduled. There is no date for 

this at press time. These changes 

are a result of Saturday  

production added which conflicts 

with these two events.  

Right to Work for Less 

To set the record (and the name) straight, right to work for less doesnôt guarantee 

any rights. In fact, by weakening unions and collective bargaining, it destroys the 

best job security protection that exists: the union contract. Meanwhile, it allows 

workers to pay nothing and get all the benefits of union membership. Right to work 

laws say unions must represent all eligible employees, whether they pay dues or 

not. This forces unions to use their time and membersô dues money to provide    

union benefits to free riders who are not willing to pay their fair share. 

Federal law already protects workers who donôt want to join a union to get or 

keep their jobs. Supporters claim right to work laws protect employees from being 

forced to join unions. Donôt be fooledðfederal law already does this, as well as 

protecting nonmembers from paying for union activities that violate their religious 

or political beliefs. This individual freedom argument is a sham. 

Right to work endangers safety and health standards that protect workers on 

the job by weakening unions that help to ensure worker safety by fighting for 

tougher safety rules. According to the federal Bureau of Labor Statistics, the rate 

of workplace deaths is 51 percent higher in states with right to work, where unions 

canôt speak up on behalf of workers. 

Right to work laws just arenôt fair to dues-paying members. If a non-union 

worker is fired illegally, the union must use its time and money to defend him or 

her, even if that requires going through a costly legal process. Everyone benefits, 

so all should share in the process. Non-members can even sue the union if they 

think it has not represented them well enough. 

- From aflcio.org 
 

òIn our glorious fight for civil 

rights, we must guard 

against being fooled by false 

slogans, as ôright-to-work.õ It 

provides no ôrightsõ and no 

ôworks.õ Its purpose is to    

destroy labor unions and the 

freedom of  collective         

bargainingé We demand 

this fraud be stopped.ó  

- Martin Luther King, Jr.  

 

 

- Slide from a PowerPoint presentation created by University of Oregon     

 professor Gordon Lafer. 

I have often wondered what my 

work experience at General  

Motors would be like without the 

contract negotiated for me (and 

you) by the UAW. I really cannot 

imagine myself sitting in the    , 

personnel directorôs office and 

trying to make a deal for rate of 

pay, health insurance, vacation 

days, transfer rights, etc.  

This attack on unions through 

RTW legislation is simply a way 

for Republicans to reduce the  

collective power which we hold. 

This is our fight. As Noam    

Chomsky said, ñlabor movements 

have regularly been in the      

forefront of popular struggles for 

basic rights and democracy.ò 

And we will be there again. We 

will be at the statehouse in      

Indianapolis voicing our          

opposition to this legislation. 

- Kirk Swenson 

 



Putting in My Two Cents  
ñAsk not what your country can do for you, ask what you 

can do for your country.ò Those words are no less 

applicable today than they were in 1961 when President 

John Fitzgerald Kennedy spoke them in his inaugural 

address to the nation and the world. ñIf a free society 

cannot help the many who are poor, it cannot save the few 

who are rich.ò Yet how far we have come from these 

ideals.   

 

We have the Republican Party, being whipped into a frenzy 

by loud Tea Party activists, calling our current president a 

failure and doing everything in their power to make that 

true. They obstruct the political process, stall on votes, fail 

to pass bills and ignore approving presidential 

appointments to important positions like the National  

Labor Relations Board. They fight to keep taxes away from 

the rich (so far), but  allow the tax cuts for the middle class 

(thatôs us) to fall by the wayside. What can we do?   

 

We have Republicans in our own state, attacking our 

unions, worrying about party politics in the form of their 

ñright to workò action. They use these politics as a method 

to divide and conquer us all. They divide us by convincing 

us our labor unions arenôt necessary and outdated. ñSurely 

corporations take good care of their employees,ò they say. 

We know better. We have it pretty good here at General 

Motors, so we forget.   

 

If we donôt get everything we want in our contracts, we 

blame the ñUnion Bosses.ò The union must surely be in bed 

with the corporation. After all, doesnôt the union own part 

of the corporation? How can we negotiate against our own 

interests?  So we protest by not participating in a simple 

show of solidarity - the wearing of red on Wednesdays.  

ñThatôll show those lazy, greedy union bosses,ò weôll just 

show them we arenôt going to drink their kool-aid or wear 

their silly little color. Well, that shows them, all right. It 

shows management our union doesnôt have your support.   

It shows management they have the upper hand and they 

can use that upper hand to try to force our union negotiators 

to accept less than we deserve. It gives management the 

idea that we are going to be grateful for whatever little 

crumbs they let fall our way and we will continue to blame 

the union for failing to fight for more.   

 

Ladies and gentlemen, YOU ARE THE UNION! You, me, 

everyone of us is the very union some of those amongst us 

think we do not need. We are the only ones who can stand 

up for ourselves and not just for ourselves but for working 

people all around us. YES, we do have it good!  We have 

good wages, ñsecureò (such as it is in this economy) 

employment and the holiest grail of all, HEALTHCARE.  

We have paid vacations and paid holidays and (oh and let 

me not leave out our wonderful) SUB pay if we work in 

Unit #1 for those times we are laid off. 

 

But we cannot keep these benefits just by sitting back and 

letting our union wither from our lack of action and 

support. We have lost, and will continue to lose, if we fail 

to take action. If we fail to take up arms, the people who 

follow us will have less and less until there is nothing but 

whatever the corporation is willing to give. Trust me, if it 

hurts the bottom line, as all employee benefits do, those 

benefits will go away with the excuse ñthey can no longer 

afford it.ò The only reason they cannot afford something is 

because they want to put it into their own pocket, not 

yours! Itôs their company, not yours! You just work here, 

so take what we give you and get back to work. 

 

Believe in the idea that together we are united, together we 

are strong, together our union is stronger than their lies. 

Solidarity is something that can be built. Start with a 

simple show of solidarity; wear red. Then build from there 

when you are ready. If you donôt like the way things are or 

the way things are run, change it from the inside. Donôt 

stand on the outside ignoring everything because you 

donôt agree with some things. Get involved, get inside. 

Learn the process and procedures. Understand why things 

are done the way they are. Offer suggestions, ask 

questions and support the other people who also want to 

see things change and be done differently. Donôt believe 

for a moment that you are the only person who thinks and 

feels the way you do. But please, if you arenôt already, 

start with wearing red on Wednesdays. It may not seem 

like much of a thing to you, and if thatôs the case, then 

why not do it?   

 

Roxanna Lucas 

Chassis 3rd shift 

 

Shipping out  

Mike Kellogg (right) spends some time at the Vetôs Wall of 

Honor in the plant with his son, Micheal. He begins his   

deployment in South Korea soon. Mike works in the Paint 

Dept. on 1st shift.                       Photo by Mark Newman 



In 2010, our localôs executive board came to the  

membership with a plan to build a pavilion on the back of 

the building. The intent was to pour a cement slab and 

cover it with a roof. The money spent on this project would 

be saved in the years to come when we did not rent tents 

for our outdoor events. The idea started in late 2009 and  

research was done to see what union contractors were out 

there and what their ideas were to build this kind of  

structure. In the spring of 2010, the membership started 

talking about the project at our monthly membership  

meetings. The obvious ñhot topicò was the cost of the  

structure. By this time we were talking about a metal roof 

and steel construction that attaches to the existing building. 

An ñall in oneò design & construction firm was hired to 

construct the pavilion and work through the drawings with 

an architect. The construction companyôs name is  

Jungclaus Campbell from Indianapolis. They have been at 

this business for a while (since 1875) and their most recent 

work was major new construction. Our local required that 

union workers constructed this pavilion. In the end, we 

were billed $125,800.00 for the job. That bill was paid in 

2010. The project started in July and completed in August 

for use at the family picnic in September of 2010.  

In early 2011, our executive board met with the  

architect,  Dave Murphy, and the President of Jungclaus 

Campbell, Tim Nagler. The meeting was about an ñerror, 

an omission, we missed this part of the State permitting 

process.ò Call it what you will, but a big mistake was 

made. Those two explained that they had fired the  

construction project manager in December of 2010. They 

reasoned that the project manager (representing Jungclaus 

Campbell) missed an important detail of the Indiana state 

permitting process. Once it was discovered as an error, the 

project manager did not tell anyone in an attempt to hide it. 

During that early 2011 meeting with the executive board, 

they told them that we (Local 2209) did not have a 

ñcompletedò and signed building permit from the state to 

complete the building project. The main focus of that  

meeting was to tell the board that the project permit could 

not be completed until they constructed a firewall.  

A WHAT? A firewall. Per the Indiana state building 

code, a two hour rated firewall needed to be built to protect 

the main building from this newly attached structure (the  

pavilion). So when you read Indiana building code  

language, the code states that the attached roof is the big 

difference maker here. State building inspectors ñprotectò 

the main building structure when additions like this are put 

on. If we or some future owner of the building decided to 

wall in the addition, it would need a fire system, in addition 

to this firewall.  

So when the current executive board took over in late 

June of 2011, we had the firewall and the building permit 

to complete. As Local 2209 president, I signed the building 

permit stating that the firewall would be constructed. That 

would then ñcompleteò the state permitting process for the 

construction.  

I met again with Tim Nagler & Dave Murphy. Over the 

last five months, all parties have gone back and forth on 

cost and other small details important to the completion of 

the project. These discussions included our attorney in 

Indianapolis, Barry Macey. He has been the attorney we 

have referred to for our entire 25 years as a local union. 

Unfortunately, he never was brought into the details of this 

project until the current administration met with him in 

2011. That was the first our attorney had seen the signed 

agreement for the project and learned the details. I  

included attorney Macey as I wanted to ensure the contract 

addendum we signed was done correctly. Through the 

process over the last few 

months we could point 

fingers of blame at a 

number of people. In the 

end, we have to complete 

this project.      

Jungclaus Campbell 

has ñgivenò us money 

towards the job, will not 

charge us for the site  

supervisor and made 

some other ñadjustmentsò 

to the project. We will 

see a bill upwards of 

$25,00 to $28,000. That 

is money we have to 

spend to be compliant 

with state building codes. 

Other alternatives were to de-construct the pavilion, face 

closure of the hall until we meet state code or fight it out 

in court. Believe me when I say we have exhausted all 

options. We are left with completion as our only one.  

We are building a shaft wall system on the outside of the 

north wall of our buildingôs main hall. It will be a metal 

stud ñshaftò system with thick drywall on either side. Our 

current corrugated metal exterior will be removed and 

saved. The contractors will build the shaft wall and replace 

the corrugated exterior over the new shaft walls outer side. 

This will create a two hour fire protection rating for the 

building. The two doors to the pavilion were new in 1989 

and now do not meet state code. They will have to be  

replaced. The lighting and outlets on the outer wall all 

have to be ñbrought outò to meet the new wall. We are still 

waiting to get the project started, but it will  

happen in the next few weeks.  

If you have questions or want more details I would be 

glad to talk to any of our members or retirees one-on-one 

to review all the details in this project.    

 

Mark Gevaart, President 

The  Fable  of  the  Firewall  

 

 



 
 

Challenge Undertaken...Challenge Accomplished 
There are always a million decisions during a 

remodeling project. My husband Scott and I have been 

doing a lot of home improvements lately. As American 

union workers who try to buy American-made, union-made 

products every chance we get, this proved to be quite a 

challenge. We remodeled our bathroom and 

bought custom counters, bathtub and toilet all 

made in the USA. Our Kohler tub was even 

union-made in Wisconsin by members of 

UAW Local 833! Those products were easy 

to identify in the stores when ordering. It took 

a little research to find out where they were 

made, but the few extra minutes it took were 

well worth it. Hopefully, everyone in 

America will take those extra minutes to do 

the right thing and buy quality American-made products. 

When we make those choices as American auto workers, 

we are helping other American workers. Just like others 

support us by buying our trucks!  

The next part of our dilemma was we wanted new 

bedroom furniture. We drove to the furniture store and 

looked around. We couldn't find anything made in the 

USA. We asked the saleswoman where the America- made 

bedroom furniture was, and she led us to a section holding 

three bedroom sets, explaining that that they only carried 

one American manufacturer. This store we were at is 

where we have always bought all of our furniture. In the 

past all they carried was American-made furniture. Now 

they are down to barely anything! We took our search to 

the internet. A lot of furniture manufacturers 

have taken their products overseas to be 

made, yet the prices are still as high as ever. I 

was able to find many brands of furniture 

online that is still made here in the USA. 

Many websites even have sections that are 

labeled made in the USA, so itôs easier to 

search. In the end we found the bedroom set 

that we wanted and ordered it. It will be made 

in North Carolina by fellow American 

workers. It was the same price as the made in China 

furniture we saw at the furniture store. It will take about a 

month to get here, just like a special order of foreign-made 

furniture would from a retailer.  

Take this pledge with us. Buy American every chance 

you get. 
 

Amy Houston 

Trustee  

        Mark  Your  Calendar  
 

The dates have been set for the 2012 Make·A· 

Wish® campaign. It starts with  the Golfinô for 

Wishes event on Saturday, May 12. This will 

again take place at Brookwood Golf Course 

in Ft. Wayne. On Saturday, June 2, the Ridinô 

for Wishes bike run will be held. The starting 

point has not been determined and will be 

announced in the near future.  
 

On Saturday, June 9, we are teaming up with  

GM and the Make·A·Wish® Foundation for 

the 1st Annual Walkinô for Wishes in Fort 

Wayne. This event will take place in  

Headwaters Park. Stay tuned for more details 

on this event. 
 

The committee has asked the Make·A·Wish® 

Foundation if there are any children who 

would have ties to Local 2209 or Ft. Wayne 

Assembly families. They have said unless it is 

noted on their application, there is no way to 

know. If you know of a child that is waiting 

for a wish through Make·A·Wish® and a  

connection exists, please contact the hall or 

let Adam Clark (Quality 1st shift), Joe Barker 

(Health & Safety 1st shift), Jon Wren (Quality 

1st shift) or Andy Clark (Material 3rd shift) 

know as soon as possible. Thank you. 

Feders Meats 

16619 Lima Rd. 

Huntertown, IN 46748 

(260)338-0022 

                      Thank  You  
 

I would like to sincerely thank everyone for their condolences on the 

tragic passing of my father, Paul Smith, Sr. I would like to especially 

thank Brittany Smart for gathering donations for the beautiful flower 

arrangement. I thank each and every one of you who signed the card 

and donated your hard-earned money. 

     My entire family would like to send a very special thank you to 

John and Michelle Federspiel of Feders Meats. Feders meats processed 

the large buck my father shot shortly before his death free of charge.  

We are all very touched by their amazing show of generosity. We ask 

those hunters out there to please utilize Feders Meats as they went out 

of their way to support a grieving union family. 
 

Jason Smith 

Trim 2nd Shift 

 

President Gevaart takes a 

moment to congratulate 

Sherri Ramirezï Almond 

on her retirement.  



Hillbilly  Does  Good  

It was on a cold and rainy day when Facilities Support 

retiree Johnny ñHillbillyò Thompson came in from a hard 

days work and set out in search of the ñPhantom Buck of 

Scott County, KY.ò The big brute 

was found in a sycamore grove 

and neatly taken with one shot in 

the heart. This massive stag has 

18 points and scored 191 ½ points 

according to the fella at the 

stuffing place. Thompson doesnôt 

know his weight. He has no scale 

that go that high, but he thinks 

some less than 513 ½ lbs. 

As a result, droves of people 

from Scott and neighboring 

counties have poured in to see the fabled and elusive 

beast. ñIôm just a bashful hillbilly and donôt much cotton 

to all the handshakinô,ò said Thompson. ñMy main drive is 

throw meat on the table. I reckon heôs a 

fair deer and folks keep tellinô me to git 

him stuffed. Iôm more into meat than 

horns, but maybe I will for the 

grandbabies to look at. But first, I wanna 

get them backstraps off him and start the 

wife to fixinô us a mess of jerky.ò  

Humble as always and never one to 

boast, Thompson has this to say to 

Delaney and old friends at Fort Wayne 

Assembly, ñHow óbout dem apples!ò The prize deer with the proud hunter, Johnny 

Thompson.                  

 

Kyle Palan harvested five deer on opening day of Indiana's firearm season. These 

three does were harvested during his morning hunt. Kyle works in Trim on 3rd shift. 

Tim Wallace shot this 8-point buck during rifle season in 

Wisconsin. Tim works in Material on 1st shift. 

Kristen McKibben, daughter of Ron 

McKibben, shot her first buck on 

opening day of firearm season in 

Yorktown, Indiana. Ron is a UAW 

trainer. 

Others Did Good, Also  

Vice President Todd McKibben and 

his 200 lb. 8 point buck that he shot 

in Delaware County in Indiana. 



 
 

 Layout and edit by: 
Kirk Swenson &  
Mark Gevaart. 

 

 
 

Nonprofit Org. 

U.S. Postage 

PAID 

Fort Wayne, IN 46802 
Permit No. 650 

Important union news 
Do not delay 

UAW Local 2209 

5820 E. 900 N. 

PO Box 579 

Roanoke, IN 46783 

Troy Andritsch (left) and Nicole Kidd  bring some style to 

Trim 4 on 1st shift. 

Cinde Mustaine keeps her halo 

clean in Chassis on 1st shift. 

Waldo was found in Trim 2 

on 2nd shift. Kevin Crouch 

dressed as this popular 

childrenôs book character. 

Our own Trojan warrior, 

Casey Coulthard, battles a 

repair on the 2nd shift door 

line. 

Officer Helgeson keeps the peace 

and assembles instrument panels 

at the same time. Tim works on 

the IP Line on 2nd shift. 

Halloween Photos 
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